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AGREEMENT
between
KING SOOPERS, INC.
Colorado
RETAIL CLERKS CONTRACT
and
UNITED FOOD AND 
COMMERCIAL WORKERS, 
LOCAL NO. 7
Chartered by the
UNITED FOOD AND 
COMMERCIAL WORKERS 
INTERNATIONAL UNION, AFL-CIO
M
The offices of Local 7 are located in the
UFCW BUILDING 
7760 West 38th Avenue 
Wheat Ridge, Colorado 
80033-9982
Telephone 
(303) 425-0897 
Toll Free 
1-800-854-7054
If you should have any questions or wish to file a 
grievance, contact your Union Representative or 
come to the Local Union office.
Charles E. Mercer, President 
Dwayne A. Adkins, Secretary-Treasurer
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A G R E E M E N T
Between
KING SOOPERS INC.,
A DIVISION OF DILLON COMPANIES, INC.
(Denver, Colorado Springs, and Pueblo)
and
UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7, 
DENVER, COLORADO 
Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO
TERM: May 6,1990 to May 8,1993 (Denver and 
Colorado Springs)
TERM: May 20,1990 to May 22,1993 (Pueblo)
THIS AGREEMENT is made and entered into by and between 
King Soopers Inc., a Division of Dillon Companies, Inc., hereinafter 
referred to as the “EMPLOYER” and UNITED FOOD AND COM­
MERCIAL WORKERS, LOCAL 7, Denver, Colorado, chartered by the 
United Food and Commercial Workers International Union, AFL-CIO, 
hereinafter referred to as the “UNION”.
ARTICLE 1
RECOGNITION AND EXCLUSIONS
Section 1. The Employer recognizes the Union as the sole collec­
tivebargaining representative for all employees actively engaged in the 
handling and selling of merchandise, including part-time workers who 
work regularly one (1) day or more a week, employed by the Employer 
in the grocery store or stores owned or operated by the Employer:
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Denver: within the metropolitan area of Denver, Colorado (such
jurisdiction to apply to current stores represented by this Union and 
future stores only of the Employer), but excluding all store managers, 
first assistant managers, associate managers, office and clerical employ­
ees, meat department employees, delicatessen department employees, 
demonstrators, watchmen, guards, professional employees and supervi­
sors as defined in the The National Labor Relations Act as amended.
Colorado Springs: in Metro Colorado Springs, Colorado, but exclud­
ing pharmacists, delicatessan employees, meat department employees, 
office clerical employees, professional employees, store managers, first 
assistant managers, grocery and service department managers, associate 
managers, guards and supervisors as defined in the The National Labor 
Relations Act as amended.
Pueblo: in Pueblo County, Colorado, but excluding all store managers, 
first assistant managers, grocery and service department managers, 
associate managers, office and clerical employees, meat department 
employees, delicatessen department employees, demonstrators, watch­
men, guards, professional employees and supervisors as defined in the 
The National Labor Relations Act as amended.
Within the geographical jurisdiction of this Agreement, any 
new stores opened by the Employer shall be accreted and shall be 
covered by the terms of this Agreement.
Excluded First Assistant Managers and Associate Managers shall 
not perform bargaining unit work.
ARTICLE 2
BARGAINING UNIT WORK JURISDICTION
Section 2. All work and services performed in the bargaining unit 
connected with the handling or selling of merchandise to the public shall 
be performed exclusively by bargaining unit members except as pro­
vided below. Meat and delicatessen department employees, registered 
pharmacists, production bakers and demonstrators may continue to 
perform duties performed before May 1, 1982.
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AUTHORIZED WORK FOR VENDORS
Section 3. Advance or Book Salesmen. No advance or book 
salesmen will be allowed to stock merchandise in the store except as 
provided in Section 6.
Section 4, Rack Jobbers and Driver Salesmen. All rack jobbers and 
driver salesmen will make deliveries to the back room at which time it 
will become bargaining unit work exclusively except as provided in 
Section 6 and with the exception of beverages and chips which if directly 
delivered to the store may be stocked by the vendor. Additionally, all 
greeting cards may be stocked by rack jobbers, driver salesmen or 
vendors.
Section 5. Exceptions. All salesmen or rack jobbers may:
1. Set up promotional displays. A promotional display is a 
temporary display. It is set up because of special promotional allow­
ances, new products, or is situation or season oriented.
2. Stock merchandise during the time period immediately pre­
ceding and the two (2) week period after a new store opening or the 
reopening of a store after a remodeling.
3. The Employer will be allowed one reset or remodel reset per 
section per year, per store. The Employer will notify the Union as to 
these resets or remodels. All vendors may rotate stock, check code dates 
and remove out-of-date or damaged merchandise.
Rack jobbers or driver salesmen who deliver bread or bakery 
products, dairy products, or magazines, newspapers or paperback books 
shall be allowed to continue as they have in the past.
It is understood and agreed that the exceptions provided in this 
Section are based solely on the type of merchandise sold by the salesman 
and not the Union or non-union status of the salesman.
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Section 6. Penalty For Violations. In the event of a proven 
violation of this Article, the Employer will pay to the employee filing 
the grievance the amount of time spent in such proven violation, but no 
less than one (1) hour’s pay at the employee’s regular rate of pay. In the 
event the Union files said grievance, the pay shall go to the most senior 
employee working at the store where the violation occurred.
Section 7. Work Jurisdiction. The Employer agrees not to 
subcontract operations currently existing within the stores without 
bargaining with the Union. It is understood that saritation work 
normally performed by employees will continue to be done by employ­
ees, but the contracting out of certain special assignment'; may also be 
continued as in the past
ARTICLE 3
UNION SECURITY AND CONDITIONS
Section 8. Union Membership. It shall be a condition of employ­
ment that all employees covered by this Agreement who are members of 
the Union on the effective date of this Agreement shall remain members, 
and those who are not members on the effective date of this Agreement 
shall, on the thirty-first (31st) day following the effective date of this 
Agreement, become and remain members in the Union. It shall also be 
a condition of employment that all employees covered by this Agree­
ment and hired on or after its effective date shall, on the thirty-first (31 st) 
day following the beginning of such employment, become and remain 
members in the Union.
Section 9. For the purpose of Section 8 above, the execution date 
of this Agreement shall be considered as its effective date.
Section 10. Delinquent Members. Whenever the L nion requires 
the Employer to discharge any employee for failure to join or maintain 
his membership in the Union in accord with the terms of tliis Article, the 
Union agrees to furnish the Employer an itemized copy of the delin­
quent’s account with the Union together with a written request for
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discharge. The Employer will discharge any employee who falls within 
the bargaining unit as described in Section 1 hereof within ten (10) days 
after the receipt of said written request for discharge, unless, within said 
ten (10) day period, the delinquent employee pays or tenders his 
delinquent initiation fee (or uniform reinstatement fee, where appli­
cable) and/or delinquent union dues to an authorized agent of the Union.
ARTICLE 4 
CHECK-OFF
Section 11. The Employer agrees to deduct the weekly union dues 
(including initiation fees for new employees) and uniform assess­
ments, from the net amount due each employee in the bargaining unit as 
described in Section 1 hereof who has furnished the Employer (either 
directly or through the Union) with an individual written authorization 
for making such deductions on a form mutually agreed upon between the 
Employer and the Union. It is understood that the check-off authoriza­
tion is to be entirely voluntary upon the part of each such individual 
employee and that any such employee may revoke his individual check­
off authorization upon giving thirty (30) days’ written notice to the 
Employer and the Union.
Section 12. The Employer agrees to remit all such deductions to the 
President of the Local Union within ten (10) days after the last pay period 
of each month.
Section 13. ABC Checkoff. The Employer agrees to deduct 
amounts designated by employees for the Active Ballot Club when the 
Employer has been furnished an individual written authorization for 
making such deductions on a form mutually agreed upon between the 
Employer and the Union. It is agreed that the ABC authorization is to 
be entirely voluntary upon the part of each such individual employee and 
that any such employee may revoke his ABC checkoff authorization 
upon giving thirty (30) days written notice to the Employer and the 
Union.
5
ARTICLE 5
NEW EMPLOYEES. TRANSFERRED EMPLOYEES. 
PROMOTED OR DEMOTED
Section 14. When an employee is hired for a job or transferred or 
promoted or demoted into a bargaining unit job as described in Section 
1 hereof, the Employer agrees within three (3) days to fill out a mutually 
agreeable form in triplicate, which advises the employee of his obliga­
tion to join the Union. One (1) copy of this form will be given to the 
employee and one (1) copy will be mailed to the Union in a stamped, 
addressed envelope provided by the Union.
Section 15. Completion of Forms For Benefit Programs. At the 
time of hiring, the Employer will advise each such employee of the fact 
that he must become a member of the Union within thirty- one (31) days 
and must remain a member of the Union as a condition of employment 
during the life of this Agreement. The Employer will likewise furnish 
each such employee with the address of the Union office and name of the 
Union representative. Completion of any necessary applications, forms 
and papers for qualification under the Health and Welfare Article or any 
other benefit programs provided by this Agreement, shall be completed 
on the first (1 st) day of employment, but not later than the eligibility date 
of participation in the various plans.
Section 16. Off Premise Training. Any employee who has 
completed his probationary period and who is sent to an off-premise 
training program shall not have his rate of pay reduced, and, if subse­
quently reclassified, shall receive the appropriate rate for the new 
classification. The rate of pay for attendance at the Employer’s off- 
premise training school shall be no less than the minimum hourly rate set 
forth in the labor Agreement.
ARTICLE 6
RIGHTS OF MANAGEMENT
Section 17. The Employer retains the right to manage the store or 
stores, to direct the working forces, and to make necessary reasonable 
rules and regulations for the conduct of business, providing that said 
rules and regulations are not in conflict with the terms of this Agreement 
in any way, and to establish reasonable standards of dress.
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Section 18. Nothing in this Agreement shall be construed to 
prevent the Employer from placing cash registers in the Deli De­
partment of the store and from assigning the employees of such 
department to operate the register.
ARTICLE 7
DEFINITIONS OF CLASSIFICATIONS
Section 19. For the purposes of this Agreement, the terms set forth 
below shall have the following meanings:
a. DEMONSTRATORS. The duties of demonstra­
tors shall not include work normally done by em­
ployees covered by this Agreement.
b. ASSISTANT STOREMANAGER. An Assistant 
Store Manager and/or Associate Store Manager is 
an employee who serves in the capacity of the 
manager in the absence of the regular manager. One 
such employee may at any one time, perform bar­
gaining unit work as deemed necessary in the ab­
sence of the store manager.
c. HEAD CLERK. A Head Clerk is an emnlovee who 
has been assigned by the Employer to direct or 
supervise the work of others. The mere fact that two 
persons work together does not mean that one is a 
Head Clerk. The intent of the Head Clerk classifi­
cation shall not be used to circumvent this Agree­
ment.
d. PRODUCE DEPARTMENT MANAGER. A 
Produce DepartmentManager is defined as the one 
employee in a store who manages the operation of 
the Produce Department under the supervision of 
the Store Manager.
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BAKERY DEPARTMENT MANAGER. The 
Bakery Department Manager is the employee in 
each store who is directly responsible to the Em­
ployer for the operation of the Bakery Department 
This shall not be construed as meaning that the 
Employer is required to designate a Bakery De­
partment Manager for the Bakery Department in 
each store which has a Bakery Department inas­
much as the Employer may not choose to assign the 
managerial responsibilities to any emplo yee within 
the Department depending on the set up in the 
particular store, the size of the Departm ent etc.
NON-FOODS OR GENERAL MERCHAN­
DISE CLERK, A non-foods or general merchan­
dise clerk’s duties shall not include operating a 
checks tand where food items are handled (except 
that non-food clerks may be assigned to work at a 
checkstand handling food items, providing they do 
not handle the merchandise where the ir primary 
duty involves the financial transactions only) or 
stocking or price marking food or bakery merchan­
dise, but shall include pricing, handling, displaying, 
selling and stocking those items generally consid­
ered as non-food, general merchandise or drug 
merchandise. It is further agreed that seasonal 
employees working in the classifications Lsted above 
shall be excluded from the terms of this A greement.
A Non-Foods Clerk’s duties shall include operation 
of the currency booth and customer service counter. 
The Letter of Agreement concerning eighty-four 
(84) hours requirement shall be null and void and 
shall only apply to those persons currently perform­
ing work in the booth or at the customer service 
counter. As those persons leave those: positions 
through attrition, the hours made available may be 
filled by a Non-Foods Clerk.
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f.l. NUTRITION CLERKS. A Nutrition Clerk is a
clerk with special skills and education qualifying 
them to engage in sales and marketing related to the 
area of nutritional food products.
It is understood that the Nutrition Clerk will only be 
assigned in a store having a separate “Nutrition 
Department” and will only handle merchandise 
offered for sale in the Nutrition Department.
f.2. SALAD BAR CLERKS.
1. Employees promoted to the Salad Bar Classifi­
cation must remain at that classification for six (6) 
months before moving to a higher classification.
2. No employee in the Salad Bar Classification 
shall be allowed to perform work in any other 
classification.
3. Any higher-rated employee in either the Retail 
Clerks or Meat Cutters Agreements may perform 
work in this Salad Bar Classification.
4. The Employer will notify the Union when salad 
bar operations are opened, and also advise the 
Union regarding the names of employees assigned 
in the Salad Bar Classification.
5. Employees on the payroll prior to ratification, 
shall receive the current rate of pay, plus the same 
amount of increases on the same effective dates as 
the newly negotiated rates for Salad Bar employ­
ees hired after ratification.
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6. It is understood the new lower pay progression 
and new classification as set forth herein shall be 
effective the Sunday following ratification.
f j .  MANAGER TRAINEES. Manager Trainees are
defined as employees identified and selected by 
Management to be trained for store management 
responsibilities. Said Trainees shall be permitted 
the necessary flexibility to adequately prepare for 
store management. This will necessitate their ac­
cess to all retail and meat department existent in 
the store.
Hours worked by Management Trainees shall not 
affect hours worked by permanent bargaining unit 
employees. Hours allocated to Manager Trainees 
shall not be included in hours chargeable to store 
operations as relates to allocated store hours.
g. COURTESY CLERK DUTIES. A Courtesy Clerk
is an employee whose duties are restiicted by this 
Agreement to the performance of limited duties 
within specified work areas of the Employer’s retail 
establishments as follows:
1. Maintain the area of the checkstands and cus­
tomer entrances in an orderly condition through 
cleanup work, including the removing from inven­
tory and stocking of supply items in the check- 
stands, which shall not include merchandise offered 
for sale.
2. Assistance to customers in the unloading, 
bagging and loading of their orders and in transport­
ing merchandise purchased by them to their ve­
hicles. In the case of merchandise which is aban­
doned, declined, exchanged or damaged, including 
reworked salvage, returning same to the shelf or 
point of disposal.
10
3. The collection of shopping carts and the required 
cleaning and maintenance thereof. This provi­
sion is not construed to mean that shopping cart 
maintenance shall be exclusively performed by 
members of the bargaining unit
4. The sorting, counting, and stacking of empty 
containers, and placing them in the areas designated 
by the Employer, and the issuing of customer re­
fund slips relating to such returns.
5. The breaking, stacking, and disposing of boxes, 
and necessary cleanup duties in the compactor area, 
lounges, restrooms, and customer lounge/lofL
6. Performing required “price checks” as may be 
requested by checkers and/or management.
7. Dusting and other cleaning of merchandise and 
shelves including the removal of merchandise, and 
the restocking of the removed merchandise after 
cleaning, the hanging and removal of signs and 
decorations. It is understood that Courtesy Clerks 
may hang signs from the ceiling containing prices.
8. Throughout the entire sales area and parking lot. 
Retail Meat Department and Deli Department, the 
handling of cleanups, window cleaning, mopping, 
sweeping of the floor or lot as may be required.
9. Courtesy Clerks eighteen (18) years of age or 
older may be required to make deliveries of mer­
chandise to the customer or to pick up merchandise 
from the company’s warehouse, or to transfer 
merchandise from store to store, providing such is 
not in conflict with Section 37, last sentence.
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10. All work connected with the selection of 
customer purchases from the sales floor, includ­
ing the storage and retrieval thereof, shall be 
performed by any bargaining unit member, 
including but not limited to Courtesy Clerks.
h. COURTESY CLERK EMERGENCY AD­
VANCEMENT. If an emergency situation arises 
wherein the Courtesy Clerk is pre-notified of the 
fact that he will be paid the Apprentice Clerk 
starting rate for temporary assignment to a higher 
classification, as provided elsewhere in this Agree­
ment, there is no violation of the above.
1. When an emergency situation arises, necessitat­
ing the use of a Courtesy Clerk in a highei classifi­
cation, the following procedures shall be adhered 
to, with the understanding that the parties do not 
intend to address all “emergencies” as tht.t term is 
used in Section 19(h) of the current collective 
bargaining agreement
a. The Store Manager or his/her designated 
representative shall first determine if qualified 
employees in the affected classification work­
ing in the store are available to fill the assign­
ment
b. If the Employer has been given two hours 
or more notice prior to the starting ime that 
scheduled hours will be vacated, the additional 
hours list shall be polled and a log shall be 
maintained. Said log will show all attempts 
made to call employees in to work, who makes 
the call, time of the attempt, and the schedule 
the employee is being called in for.
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In the event less than two hours notice is 
given, a courtesy clerk may be used until a 
clerk is available.
If the Manager is unable to meet the 
need through the above, the position may be 
filled by assignment of the most senior quali­
fied Courtesy Clerk working at the time.
c. The Employer agrees to train four (4) of the 
most senior qualified Courtesy Clerks (two 
who work the day schedule and two who work 
after 5:00 pm) to be qualified checkers.
d. In the event a particular classification 
within a store has been authorized, a replace­
ment or an additional employee (activated by 
the promotional procedure), and a delay is 
experienced filling the position (one week or 
less), the following shall apply:
The most senior, qualified Courtesy Clerk 
in the affected store, having been previously 
trained, shall be temporarily assigned those 
hours as needed.
e. In the event the store would have employees 
on authorized leaves of absences and their 
work schedule cannot be covered by the 
employees in their classification, the Employer 
may assign the most senior qualified Courtesy 
Clerk to fill in for a period not to exceed 
fourteen (14) calendar days.
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i. PENALTIES:
1. In the event of a violation of the above restric­
tions, the Employer will pay eight (8) ho urs straight- 
time pay at the apprentice rate for he classification, 
assigned to the senior Courtesy Clerk in the store.
2. In the event of a second violation of the above 
restrictions within the same store within a six (6) 
month period, the most senior part-time all- pur­
pose clerk in the store, who has requested additional 
hours, will be paid eight (8) hours pay at his regular 
straight-time rate.
It is understood under Section 19(i) that when the 
term second violation is used, that it is intended to 
mean two or more violations.
j. The Employer may temporarily a^ssign any
employee within the bargaining unil, including 
Courtesy Clerks, without regard to seniority, to 
assist with seasonal demands in the Floral De­
partment. Such employee shall receive hours 
not claimed by regular Floral E'epartment 
employees in the store. Such employe es shall not 
be assigned more than thirty (30) days from their 
most recent assignment date.
Section 20. New Classifications. When a new job is created by 
the Employer, the Union shall be notified immediately, and a new 
wage rate of such job shall be determined by the Employer and the 
Union.
ARTICLES
RATES OF PAY
Section 21. The minimum wages for the indicated cliissifications 
shall be as set forth in Appendix “A” attached hereto, and by this 
reference made a part hereof.
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Section 22. When an employee is promoted from a lower 
classification to a higher classification, the employee’s wages shall 
be advanced to the next highest wage rate in the new classification, 
and the employee’s wages shall advance after working the required 
number of hours in the next wage progression.
Section 23. Part-time employment shall be computed in accord 
with the appropriate hourly rates set forth in Appendix “A” attached 
hereto, and by this reference made a part hereof.
Section 24, Employees must actually work the hours set forth in 
Appendix “A” before progressing to the next wage bracket, except as 
otherwise provided in this Agreement.
ARTICLE 9 
PRIOR EXPERIENCE
Section 25. In applying Sections 21, 22 and 23 of Article 8 of this 
Agreement to any newly-hired employee, the Employer will give 
recognition to the verified number of hours of actual work experience on 
a comparable job which said newly-hired employee may have per­
formed within the previous five (5) years for any other employer in a 
similar retail grocery operation.
Any grievance over recognition given an employee for comparable 
work experience at the time of his employment must be filed pursuant 
to the terms and conditions of the grievance procedure of this Agreement 
(excluding the employee’s trial period).
Any employee shall receive upon request to his employer or former 
employer, the following information: Date of hire, date of termination, 
total hours worked in retail store unless such hours worked shall exceed 
six thousand five hundred (6,500) and then such fact shall be stated. The 
employee must show evidence of employment in the grocery industry 
before making such request
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ARTICLE 10
TEMPORARY ASSIGNMENTS
Section 26. When an employee is required to perform work in a 
higher classification, he shall receive the higher rate, based on his 
experience; but, if required to perform work in a lower classification, he 
shall retain his regular rate, except in the case of actual demotion, when 
the employee shall receive pay according to his classificaiion.
Before an employee is scheduled work in a higher classification, all 
employees who have requested additional hours in that classification in 
that store shall have their hours maximized.
ARTICLE 11
NO REDUCTION IN PAY
Section 27. No employee shall suffer any reduction of present 
hourly pay because of the adoption or through the operation of this 
Agreement, nor shall be reclassified to defeat the puraose of this 
Agreement unless otherwise agreed between the parties.
Section 28. The Employer shall not raise or subsequently lower 
hourly rates of pay for classifications covered by this Agreement without 
the mutual consent of the Union.
ARTICLE U
WORKWEEK
Section 29. The workweek shall coincide with the calendar week. 
Forty (40) hours to be worked in any five (5) eight (8) hour days shall be 
the standard workweek for regular full-time employees, except in 
holiday weeks when the standard workweek shall be thirty-two (32) 
hours to be worked in four (4) eight (8) hour days.
Section 30. Upon mutual agreement between the Employer 
and the employee, a regular full-time employee may work four (4) 
ten (10) hour days to make up the standard workweek, except in
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holiday or daily vacation weeks when the standard workweek, at the 
Employer’s discretion, may be five (5) eight (8) hour days or four (4) 
eight (8) hour days. Unless modified herein, the provisions of this 
Agreement shall apply to such standard workweeks.
1. Overtime to be paid for all time worked in excess of ten (10) 
hours in any one (1) day.
2. Payment for funeral leave shall not exceed the straight- 
time hours scheduled per day missed up to a maximum of 
twenty-four (24) hours pay.
3. After eight (8) hours of work, the employee shall be 
entitled to a third fifteen (15) minute break.
4. Payment for jury duty shall not exceed eight (8) hours pay 
per day missed less what he is paid for serving on the jury. 
Pursuant to Section 124, the Employer may reschedule 
employees required to serve on jury duty, including but 
not limited to, scheduling them five (5) eight (8) hour days.
5. Sick leave pay will be paid, if eligible and following the full 
work day absence if such applies, not to exceed the number 
of hours scheduled on the day missed.
6. Management shall determine the number of four (4) ten 
(10) hour schedules during any one (1) week.
Where mutually agreed between the Employer and the em­
ployee, management may schedule employees nine (9) hours work 
and pay, which will include eating lunch and taking breaks on the 
Employer’s time in the work area such that they may be available 
to perform work as needed.
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ARTICLE 13 
OVERTIME
Section 31. Overtime compensation at the rate of time and one-half 
(l-l/2x) the employee’s base hourly rate of pay shall be paid under the 
following conditions:
a For all time worked in excess of eight (8) hours in any one (1) 
day.
b For all time worked in excess of forty (40) hours in any one (1) 
workweek as described above.
c. For hours worked prior to an employee’s scheduled starting 
time when less than eight (8) hours has elapsed since his last 
previously scheduled quitting time. (There will be at least 
eight (8) hours between each employee’s scheduled quitting time 
and his next scheduled starting time.)
d. For all hours scheduled and worked on the sixth tmd seventh 
day in a workweek by part-time employees who work less than 
forty (40) hours in that workweek. No employee shall be permit­
ted to claim additional hours or schedules which would provide a 
six (6) or seven (7) day schedule during a workweek.
Section 32. No Pyramiding of Overtime. It is understood and 
agreed that there shall be no pyramiding of overtime and premium pay 
for the same hours of work.
ARTIC LE 14 
SUNDAY PREMIUM
Section 33. The premium rate for work performed or Sunday as 
such shah be one and one-fourth times (l-l/4x) the employee’s regular 
straight-time rate of pay (exclusive of Courtesy Clerks). The Sunday 
premium, for hours worked up to eight (8) shall in no instance be offset 
against any weekly overtime which may be due under subparagraph b of
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Section 31 because of the fact that the employee worked over forty (40) 
hours in the particular workweek. The Sunday premium shall not be 
averaged into the employee’s straight-time rate for the purpose of 
determining the rate upon which daily or weekly overtime is based in any 
workweek under Section 31 hereof. Sunday scheduling shall be on a 
voluntary basis. Should the Employer be unable to obtain enough 
volunteers, employees in the reverse order of seniority within the job 
assignment shall be required to work.
Section 34, An employee whose straight-time scheduled shift 
begins on Saturday and continues beyond midnight on Saturday shall 
receive Sunday Premium Pay for those hours worked on Saturday, and 
such shifts in their entirety shall be the first shift of the new workweek.
Section 35. In those situations where an employee’s straight-time 
scheduled shift begins at or after 8:00 pm on Saturday and continues 
beyond midnight on Saturday, the Employer shall not reschedule or 
reduce the hours of such employee for the sole purpose of avoiding the 
payment of such Sunday premium, though it is recognized that changes 
in the schedule may be necessitated by changes in business operations.
Section 36. Courtesy Clerk Sunday Premium. Courtesy Clerks 
shall receive a premium of fifty cents ($0.50) per hour for all work 
performed on Sunday.
ARTICLE 15
TRAVEL BETWEEN STORES
Section 37. When an employee is transferred from one store to 
another store during his workday, reasonable time spent in traveling 
between said stores shall be considered as time worked. Assigned travel 
between stores in the employee’s personal vehicle shall be reim­
bursed in the amount established by the Employer for reimburse­
ment to its non-bargaining unit employees (but not less than twenty- 
two and one-half ($0,225) per mile), exclusive of travel to and from 
the employee’s home. No employee will be required to use his personal 
vehicle to conduct Company business.
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Before an employee is permitted to use their personal vehicle for 
company business, the employer shall have the employee sign a state­
ment acknowledging their risk and certification of a valid drivers license 
and insurance coverage.
ARTICLE 16 
NIGHT PREMIUM
Section 38. A premium of fifty cents (500) per hour shall be paid 
for all work performed between the hours of 12:00midnight and 6:00 am 
to all employees (excluding Courtesy Clerks). Employees whose shifts 
are scheduled to end at 12:00 midnight need not be paid any premium 
under this Section, even where it is necessary for them to remain on the 
job for a short period in order to complete their work, provided that such 
additional period does not exceed fifteen (15) minutes.
All Courtesy Clerks shall receive twenty-five cents (250) per hour 
in addition to the hourly rate for all work performed between the hours 
of 12:00 midnight and 6:00 am.
Night premium shall not apply where the employee is working at 
overtime or on Sunday or on a holiday.
ARTICLE 17
HOLIDAYS AND HOLIDAY PAY
Section 39. All employees who have completed their probationary 
period shall be paid for the following holidays whether or not they fall 
on what would normally be a workday for the employees involved:
New Year’s Day, Decoration Day, Fourth of July, Labor Day, 
Thanksgiving Day, Christmas Day.
Section 40. Personal Holidays. All regular employees shall be 
entitled to two (2) personal holidays which must be requested two (2) 
weeks in advance and approved by the Store Manager.
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To be eligible for personal holidays during each calendar year, an 
employee must be on the payroll as of January 1 of each year. Such 
holidays must be taken during the respective calendar year. An em­
ployee whose employment terminates prior to his having taken his 
personal holidays shall not be entitled to holiday pay.
Section41. When a holiday falls on Sunday, the following day shall 
be observed.
Section 42. Holiday Pay for Full-Time. As pay for an unworked 
holiday, regular full-time employees will be paid at straight-time for the 
number of hours they would normally have worked on the day in 
question, but not to exceed eight (8) hours. If the holiday falls on a day 
which would normally have been such employee’s scheduled day off, he 
shall be paid eight (8) hours at straight-time as pay for the unworked 
holiday.
Section 43. Holiday Pay for Part-Time. Holiday pay for part-time 
employees who have completed their probationary period, and who 
otherwise qualify, shall be based on the number of hours worked in the 
calendar week immediately prior to the week in which the holiday 
occurs, divided by five. Provided the employee actually performs work 
in the calendar week immediately prior to the Holiday week (unless on 
vacation or receiving sick pay for time not worked during such week or 
during the first thirty (30) days of an absence for which an employee is 
receiving Workmen’s Compensation), an employee shall not receive 
less than three (3) hours holiday pay.
Section 44. Qualification for Unworked Holiday Pay. In order to 
qualify for pay for an unworked holiday, an employee otherwise eligible 
for such pay under the terms of this Article must work his regularly 
scheduled day immediately preceding the holiday and his regularly 
scheduled day immediately following the holiday, unless he has been 
previously excused from such work by the Employer or unless he was 
prevented from so working due to a bona fide illness. In any event, the 
employee must perform work during the week in which the holiday 
occurs, unless on vacation, or receiving sick pay for time not worked
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during the week in which the holiday occurs, or during the first thirty (30) 
days of an absence for which an employee is receiving Workmen’s 
Compensation.
Section 45. An unworked holiday, even though paid for under the 
terms of this Article, shall not be counted as a day worked for the purpose 
of computing overtime pay in a holiday workweek.
Section 46, Premium Pay for Holiday Work. When a holiday is 
worked, the employee shall be paid one and one half (1-1/2) his/her 
normal hourly rate of pay, in addition to the holiday pay pro v ided herein.
Section47. Holiday Scheduling. No later than the secondWednes- 
day prior to the beginning of the week in which a holiday observed 
hereunder occurs (exclusive of persona] holidays), the employer shall 
post in each store a holiday volunteer work lis t An employee desirous 
of working the upcoming holiday, in the job assignment which he 
normally performs, shall sign such list no later than the Tuisday prior to 
the holiday week. Signing of another employee’s name on such list shall 
be cause for disciplinary action.
The Employer will select the necessary employees from this list in 
accordance with seniority, within each store and department, consider­
ing the job assignment required, and provided the employee normally 
performs the work required. Should the Employer not be able to staff his 
schedule requirements through this procedure, qualified employees 
shall be assigned the remaining available schedules by reverse seniority, 
within their respective classifications within each departm ent and store.
All of the Employer’s stores shall be closed and no work will be 
performed on Thanksgiving Day and Christmas Day provided the 
major food retailers are closed. In the event the stores tire not closed 
on Thanksgiving Day and Christmas Day and the Employer cannot 
assign such work to the respective classifications as herein provided, 
it shall be allowed to temporarily advance lesser classified employ­
ees.
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ARTICLE 1?
VACATIONS
Section 48. All regular full-time employees and all part-time 
employees who have worked eight hundred and thirty-two (832) or 
more hours in their anniversary year, covered by this agreement, shall 
receive one (1) week’s paid vacation after one (1) year’s service, two (2) 
weeks’ paid vacation after two (2) years’ service, three (3) weeks’ paid 
vacation after five (5) years’ continuous service, four (4) weeks’ paid 
vacation after twelve (12) years’ continuous service and five (5) weeks’ 
paid vacation after twenty (20) years continuous service.
Such vacation, shall be paid at straight-time rates. The number of 
hours for which such employees shall be paid for a vacation week shall 
be the average number of weekly hours worked during the twelve (12) 
months immediately preceding the employee’s anniversary date of 
employment, with the understanding that an employee who works two 
thousand (2,000) hours in his anniversary year shall be entitled to his full 
vacation. Hours paid for vacations, holidays and sick leave shall be 
considered as hours worked for the purpose of computing vacation 
amounts.
Section 49. Effective the first Sunday following execution of 
this Agreement, the Employer will convert the employees’ weekly 
vacation allotment to a daily vacation allotment by multiplying the 
number of weeks of vacation due by five (5). The hours paid for each 
day of vacation will be based on the average weekly hours of 
vacation as calculated in Section 48 divided by 5. Employees may be 
allowed to take vacation one (1) day at a time subject to approval by 
the Employer and based on the following requirements:
1. Daily vacation may not be scheduled through the annual 
sign-up procedure.
2. Daily vacation must be requested of the Store Manager in 
writing by Tuesday prior to the posting of the schedule for 
the week in which the time off is requested.
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3. Employees may not receive more than five (5) days vaca­
tion pay in any calendar week.
4. Not more than one (1) week (five (5) days) may be taken 
one (1) day at a time per anniversary year.
5. Weekly vacation requests shall take preference over daily 
vacation requests.
Section 50. Vacation Pay in Advance. An employee who has 
earned vacation on the basis of having completed an anniversary year 
shall receive his vacation pay during the workweek immediately preced­
ing the employee’s vacation, provided the employee has requested such 
in writing at least two weeks in advance of his vacation.
Section 51. Holiday Purine Vacation. If any one of the holidays 
enumerated in Article 17 hereof falls during an employee’s vacation, the 
employee shall receive an extra day’s vacation pay because of it.
Section 52. A vacation may not be waived by an eligible employee 
and extra pay received for work during that period, unless agreed by the 
Union and the Employer. V acations must be taken during each anniver­
sary year.
Section 53. Vacation Upon Lav off or Termination. When an 
employee is laid off, or discharged, or leaves his place of 'snployment, 
and at said time he is entitled to a vacation, he shall receive his vacation 
wages at the time of the layoff or discharge, or at the time he leaves his 
place of employment. Provided, however, that if such employee be 
discharged for proven dishonesty, he shall not be entitled to any vacation 
or vacation pay, whether the same has accumulated or not.
Section 54. In the event a regular full-time employee who has been 
employed two (2) years or longer voluntarily quits or is discharged for 
reasons other than proven dishonesty, such employee shall be paid pro 
rata vacation pay earned up to the time the employment relationship is 
severed.
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SCHEDULING OF VACATIONS
Section 55. The Employer retains the right to determine the number 
of employees who may be on vacation at any given time. However, in 
no event shall it be less than one (1) person per store. If a dispute 
arises between employees as to vacation preference, seniority shall 
govern within the department, the classification and store. Any vaca­
tion weeks that become available after the posting of such roster 
shall be offered by seniority within the classification and store.
Section 56. The Employer will post a notice January 2 of each 
calendar year, and the employees will sign the roster as to their choice 
of vacation. This list will remain posted for selection until March 31 of 
each calendar year.
Section 51. Any employee who fails to sign such roster prior to 
March 31, will be permitted to take vacation at a time that will not 
interfere with the other employees’ established vacation period.
Section 58. When the vacation dates have been established, they 
will not be changed unless mutually agreeable between the employee 
and the Employer.
Section 59. Notwithstanding the above, employees who voluntar­
ily transfer to another store or department after their vacation has been 
selected are subject to having their vacation rescheduled.
Section 60. Prior to May 7,1988 employees may receive vacation 
pay of up to one (1) week in addition to their regular pay, if such 
employee elects to continue work during his/her normally scheduled 
vacation period.
ARTICLE 19
SCHEDULE POSTING
Section 61. By 9:00 am on Friday of each week, management will 
post the work schedule in each store for the following week, which 
schedule shall be in ink and which shall include employee’s first initial 
and last name and which work schedule shall not be changed by 
management for that particular workweek except where the change is
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predicted on circumstances beyond the control of management such as 
sickness, injury, leaves of absence, vacations, jury duty, wide fluctua­
tions in volume. Acts of God. This clause shall not be construed as 
preventing management from calling in employees for extra work 
outside of the posted schedule, from requiring overtime work outside of 
the posted schedule, or from bringing in additional employees where it 
appears advisable in the opinion of management.
Section 62. Any changes in the work schedule will be reflected on 
the posted schedule at the time the change is made.
ARTICLE 20
MINIMUM DAILY SCHEDULE
Section 63. Employees shall not be scheduled for less than four (4) 
hours per day, provided they are available for work. Students and 
courtesy clerks shall not be scheduled for less than three ( 3) hours per 
day, provided they are available for such work.
ARTICLE 1 \
MINIMUM WEEKLY SCHEDULE
Section 64. No employee shall be scheduled for less than sixteen 
(16) hours in a workweek, if the employee is available.
ARTICLE 22 
NO FREE WORK
Section 65. It is intended that there shall be no “free” or “time-off- 
the-clock” work practices under this Agreement. Any employee found 
by the Employer or the Union to be engaging in such unauthorized 
practice shall be subject to discipline.
ARTICLE a  
TIME CARPS
Section 66. In stores where time cards are used, employees shall be 
required to punch their own time card immediately before beginning 
work and immediately upon ending work. No employee shall have the 
right to punch another employee’s time card.
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In stores without time clocks, time cards shall be filled in daily by 
each employee. Any employee punching or filling in another em­
ployee’s time card shall be subject to immediate discipline.
ARTICLE 24
SPLIT SHIFTS
Section 67. There shall be no daily split shifts. A split shift is 
defined as two work periods separated by more than a normal meal 
period, but within eight (8) hours. Notwithstanding the above, store 
meetings which are covered elsewhere in this agreement shall under no 
circumstances be considered as a split shift.
ARTICLE 25 
STORE MEETINGS
Section 68, All time spent by an employee actually attending any 
store meeting where his attendance is required by the Employer shall be 
counted as time worked with a minimum of two (2) hours at the 
applicable rate of pay when an employee is called back for such a 
meeting. In the event the employee is required to attend more than two 
(2) meetings per calendar year, the call-in-provision in Article 26 shall 
apply.
ARTICLE 26 
REPORTING PAY
Section 69. Any employee able to render required services shall, 
if called for work, be guaranteed an amount equal to four (4) hours’ pay 
at his straight-time rate of pay. Employees working in two (2) stores of 
the Employer in any one (1) day shall receive a full day’s pay for such 
work.
Notwithstanding the above, students and Courtesy Clerks able to 
render required services shall, if called for work, be guaranteed three (3) 
hours’ pay, provided the employee is able and available to work the three 
(3) hours.
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ARTICLE 27
LUNCH BREAKS
Section 70. Each employee who is scheduled to work in excess of 
five (5) hours in a day shall receive, on his own time, a one (1) hour lunch 
period, or, upon mutual agreement between the employee and the 
Employer, a one-half (1/2) hour lunch period at approximately the 
middle of his workday. Individual employees’ change of lunch period 
from one (1) hour to one-half (1/2) hour, or vice versa, shall occur only 
at the beginning of a new work schedule.
Employees’ scheduled lunch periods will be set Forth on the 
schedule, but the parties recognize it may be necessary to alter the lunch 
period schedule due to the needs of the business.
ARTICLE 28
RELIEF PERIOPS
Section 71. The Employer will give employees a relief period of 
fifteen (15) uninterrupted minutes for each four (4) hour period worked, 
as near as practical to the middle of the four (4) hours. Notwithstanding 
the above, any employee whose work shift is seven (7) hours or more, 
shall receive at least two (2) rest periods.
Employees’ scheduled lunch periods will be set forth on the 
schedule, but the parties recognize it may be necessary to alter the lunch 
period schedule due to the needs of the business.
When an employee is required to work more than ten (10) hours in 
a day, he shall be entitled to a third relief period.
ARTICLE 29
PROBATIONARY PERIOD
Section 72. The first thirty (30) calendar days of employment shall 
be considered a trial period, during which time an employee may be 
terminated for any reason and he shall have no recourse to the grievance 
or arbitration procedures set forth in this Agreement cor ceming such 
termination.
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This probationary period may be extended an additional thirty
(30) calendar days by mutual agreement between the Employer,
employee and the Union.
ARTICLE 30
SENIORITY
Section 73. Seniority is the length of continuous employment with 
the Employer. Seniority shall be dated from the date the employee 
actually reports for work
Section 74. Seniority of Transferred Employees. Employees 
transferring into the bargaining unit shall have no seniority rights during 
the thirty (30) calendar-day period immediately following such transfer. 
Upon completion of such calendar thirty (30) day period, all seniority 
acquired since the most recent hire date of the employee while in the 
employ of the Company shall be fully restored to the employee to be used 
for whatever purpose or rights he or she is otherwise entitled.
Section 75. Termination of Seniority. Seniority shall terminate for 
any of the following reasons:
1. Quit.
2. Justifiable Discharge.
3. Layoff of nine (9) months for employees with less than two (2) 
years of service; twelve(12) months for employees with two (2) 
or more years of service.
4. Failure to return to work in accordance with the terms of a 
leave of absence.
5. Failure to report for work upon recall after a layoff within five 
(5) days after date of mailing of recall notice sent by registered 
letter to the last address furnished in writing to the Employer by 
the employee.
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Section 76. Seniority Lists. Bargaining unit seniority lists shall be 
provided the Union no more than two (2) occasions during the calendar 
year, upon request by the Union.
Section 77. Definition of Full-Time Employee, A regular full-time 
employee is described as an employee who has been hired as such or 
scheduled or worked forty (40) or more hours a week for four (4) 
consecutive weeks, except for employees hired as or advanced to a full­
time schedule between June 1st and September 15th and between 
November 15th and January 15th. If the employee, who has worked the 
four (4) forty (40) hour weeks, is not the senior employee on the “full- 
time” list, such employee shall remain in part-time status, and the senior 
qualified employee in that classification, within said store and who has 
seven (7) years seniority and is classified as an All-Purpose Clerk, and 
who has signed the full-time list as provided in Section 94, shall be 
changed to full-time status. In the event there are no such employees in 
that classification who have the number of years of seniority as set forth 
above, the full-time status shall be filled as provided in Sec don 96. The 
filling of full-time jobs that are created under this section for lesser 
classification than All-Purpose Clerks, shall be filled by the most senior 
employee within the store within their classification, who is on the full­
time request lis t
Section 78. When a holiday week falls on one of the four (4) 
consecutive weeks, hours paid for the holiday (not worked) will count 
in determining if an employee has met the four (4) week, forty (40) hour 
requirement
Section 79. Involuntary Loss of Full-Time Status. An employee 
who has achieved the status of regular full-time shall retain that status 
unless he is scheduled and works less than forty (40) hours per week for 
twelve (12) consecutive weeks, at which time he shall be reclassified as 
part-time.
Section 80. Voluntary Reduction to Part-Time. A full-time em­
ployee, who has requested and has been assigned a part-time schedule, 
shall immediately be classified as part-time.
30
Section 81. Promotions. The Employer agrees to make promotions 
to non-management classifications to the most senior qualified 
employee. Seniority shall prevail throughout the entire number of stores 
of the Employer in the area covered by this Agreement.
1. A promotion is an assignment to a classification which has a 
higher “journeyman” or “thereafter” Tate than the classification being 
vacated.
2. An employee desirous of promotion shall make this wish 
known by submitting a written request form to his then current 
Store M anager and shall state the classification(s) he wishes 
to be promoted to and the stores to which he would be 
willing to transfer. Such request must be submitted during 
the first fifteen (15) days in January (for consideration for 
promotions necessary from the first work week in February 
until the first workweek in August) or the first fifteen (15) day s 
in July (for consideration for promotions necessary from the 
first workweek in August until the first workweek in Febru­
ary.) The Employer will send the Union a copy of the new 
promotion request list no later than March 1 and September 1 
of each calendar year.
3. An employee who is assigned a promotion in accordance 
with such request shall accept such promotion and shall have 
his request cancelled, and shall not be allowed to submit 
another request until the next subsequent request period. 
The employee will be limited to signing up for three (3) 
classifications they wish to be promoted. If an employee 
is offered a classification and declines that position, he 
will have his request for that position cancelled; however, 
he will remain on the list for the other two (2).
4. Any employee who wishes to withdraw such written request 
may do so in writing to the Store Manager at any time before 
the time when promotion is assigned.
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5. If the promotion request list is exhausted for the opening 
in question, the Employer will post a notice of the opening 
within the store where the opening exists for seventy-two 
(72) hours, and will offer the promotion to the senior 
qualified employee of the store in the bargaining unit who 
signs the notice, before hiring off the street.
6. The Employer shall not make promotional assignment to 
employees who are not scheduled to work during the work­
week in which the assignment is to begin; nor to any employee 
in a probationary period.
7. None of the above shall be applicable to emergency situations 
as set forth in Article 7, Section 19(h), or to temporary 
assignments as set forth in Article 10, Section 26 of this 
Agreement.
Section 82. Probationary Period for Promotions. When any 
employee is promoted to a higher classification, he shall be on probation 
for thirty (30) calendar days if full time, forty-five (45) calendar days if 
part time. If an employee is unsuccessful during probation, the em­
ployee will be returned to his prior classification with regard to position 
and status.
Section 83. Demotion for Just Cause. Except under the provisions 
of Section 105, no employee shall be demoted from a higher classifica­
tion without just cause.
Section 84. Demotions and Step Downs.
1. Whenever a member of the bargaining unit, classified as a 
Head Clerk, or above, is demoted, such employee may be 
returned to the classification and status (i.e., full -time or part- 
time) held when he/she accepted the bargaining unit position 
of Head Clerk or above, or the employee may exercise his/ 
her seniority to claim a position in accordance with the
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current Full-Time or Promotion Request Lists. It is under­
stood that the employee must be employed for one continu­
ous year in the bargaining unit prior to the demotion or step 
down or the employee shall be placed in the position of 
Courtesy Clerk.
2. Whenever a management employee, who is not a member of 
the bargaining unit, is demoted, or steps down into the 
bargaining unit, such employee may exercise his or her 
seniority, provided a vacancy (as defined in the collective­
bargaining agreement) exists, to claim a position in the 
bargaining unit in accordance with the Full Time or Promo­
tion Request Lists. For the purpose of this Section, the non­
bargaining unit management employee shall be deemed to 
have full company seniority from the first day of assignment 
into the bargaining unit notwithstanding language set forth in 
the collective bargaining agreement establishing a 30-day 
waiting period. It is understood that the employee must be 
employed for one continuous year in a store or facility 
covered by a collective bargaining agreement with Local No. 
7 immediately preceding the demotion or step down or the 
employee shall be placed in the position of Courtesy Clerk.
3. This agreement shall not apply when Head Clerks or above 
are affected by a layoff (as opposed to a demotion or step 
down). Under such circumstances, the provisions of the 
collective bargaining agreement concerning layoff shall 
govern.
4. Notwithstanding the foregoing, it is understood that the 
demotion and step down of bargaining unit employees will 
be subject to the provisions of the collective bargaining 
agreements.
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ARTICLE 31 
AVAILABLE HOURS
Section 85. The scheduling of part time or full time non- 
management employees shall be by seniority within their store, classi­
fication and department up to eight (8) hours per day or forty (40) hours 
per week. In accordance with the above, the Employer shall maximize 
the straight time (including Sundays) daily and weekly work schedules 
of each employee based on the hours as determined and scheduled by 
management. The average of all part-time employees by store and 
classification shall be not less than twenty (20) scheduled work hours per 
week, (including paid holidays, sick pay, jury pay and luneral pay) 
exclusive of part-time employees whose availability temporarily limits 
them to less than the minimum hours as provided above.
Section 86. Under this procedure, a senior employee can claim 
hours of work, in his classification, for which he is qualified so long as 
such claim would not reduce any other employees’ schedule below the 
daily or weekly minimum except to zero.
If an employee is zeroed out, he shall have the righ t to exercise 
lay-off options; however, any bump to another store shall be delayed 
for one (1) week. The zeroing out procedures shall become effective 
sixty (60) days following ratification of this Agreement.
Section 87. Employee Training. An employee may request in 
writing to be trained in a job function, within his job class ification, for 
which the Employer feels the employee is not currently qualified. After 
the request is made, the Employer may train at any time, provided the 
training must be given when the lack of training affects the ability of the 
employee to maximize hours.
The above training shall be limited within each of the following 
classifications:
1. Bakery Clerks
2. Courtesy Clerks
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3. Plant/Floral Clerks (except Floral Designers)
4. Sanitation
5. All Purpose Clerks with respect to day or night grocery 
stocking and checking.
6. Pharmacy Technicians
7. General merchandise and non-food clerks (except for service 
desk and booth).
Section 88. Remedy for Scheduling Errors. If an error is made 
under Section 85 (Available Hours), Section 86 (Claiming of Hours), or 
Sections 89 and 91 (Additional Hours), the employee must call the error 
to the attention of store management by noon Saturday following the 
posting of the schedule. Failure by the employee to point out the 
violation by noon Saturday will limit the remedy to scheduling the 
affected employee, on the next week’s schedule, the number of hours 
lost These hours shall not have any affect on the normal schedule for 
that week.
Section 89. Additional Hours Requests. Written requests for 
additional hours shall be submitted to the S tore M anager no later than the 
close of business on Wednesday to be implemented the following week. 
When making the request for additional hours, the employees must 
declare which hours they are not available. Nothing herein shall be 
construed to require the scheduling of additional hours for any employee 
which will provide him more than forty (40) hours in a week, or five (5) 
days of work.
Section 90. This request shall remain in effect until the employee 
achieves a full-time status, or until it is revoked by the employee. 
Written requests are not transferable from store to store. Full-time 
vacancies shall be filled as defined elsewhere in this Agreement.
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Section 91. Assignment of Additional or Vacated Hours. When 
hours not on the posted schedule become needed, or hours cm the posted 
schedule become available (and the Employer elects to fill some or all 
of these hours) the Employer shall assign those hours, in seniority order, 
to qualified employees, already at work, who have submitted written 
requests for additional hours. Such assignment cannot result in a split 
shift and must be an extension of a current shift which will not result in 
overtime pay. When these hours cannot be assigned to employees 
already at work, the Employer shall contact and require the most senior 
available and qualified employee(s), who have submitted written re­
quests for additional hours, to replace the needed hours.
Section 92. Removal From Additional Hours List. An employee 
who has a compelling reason for not reporting, when called for addi­
tional hours, shall not be required to do so. However, three (3) failures 
to report within any consecutive three (3) month period shall result in 
such employee’s name being removed from the additional hours list and 
he shall be ineligible to re-sign such list for six (6) months subsequent 
to its removal.
Section 93. Full-Time Reduced to Part-Time. An employee who 
has been reduced from full-time to part-time may sign ihe full-time 
request list and shall be placed on such list in accordance with his 
seniority immediately.
Section 94. Full-Time Request List. There shall be established and 
posted a “full-time request” list. This shall be made up of ihe names of 
employees in the bargaining unit who have made written request during 
the first fifteen (15) days in January (to be effective from the first 
workweek in February until the first workweek in August) or for the first 
fifteen (15) days in July (to be effective from the first v/orkweek in 
August until the first workweek in February) of each year in which they 
state their wish to receive a full-time assignment, regardlesi; of the hours 
or shift. Such written request shall be submitted to the designated 
Employer representative. This request shall remain in effect until the 
following request period or until assigned full-time.
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Section 96. Assignment to Full-Time. When an employee who has 
been assigned full-time status schedule for the immediately preceding 
twelve (12) or more weeks is terminated because of quit or discharge, or 
is transferred by the Employer, or when a new position of full-time is 
created within an existing store, the job vacancy created by such quit, 
discharge, transfer or new job creation shall be filled by assignment of 
the most senior qualified employee in the same classification as the job 
vacancy who has signed the then-current “full-time request” list, when 
it is deemed necessary to fill the vacancy. When the new assignment is 
within ten (10) miles of the store in which the employee is working, the 
employee so assigned shall be required to fill the new assignment 
regardless of hours, shift or store location within the bargaining unit. In 
the event the new assignment is to a store more than ten (10) miles from 
the store in which the employee is working, the employee may refuse the 
new assignment, but must so advise the Employer at the time the 
assignment is offered. It is understood, however, each employee who 
has made written request for a full-time assignment retains the right to 
revoke such request by written notice submitted to the designated 
Employer representative at any time prior to the time he is offered such 
full-time assignment. If an employee revokes such request, that em­
ployee cannot renew his request until the next regular request period. 
This Section is intended to maximize the number of hours a senior 
employee can work, up to and including forty (40) hours per week, but 
shall not be construed to be a guaranteed workweek.
Section 97. Hiring of Journeymen. Only new hires qualifying as 
Journeymen may be directly hired. A specific need must exist for a 
Journeyman which cannot be filled internally and will be first reviewed 
with the Union before such person is hired.
Section 95. The Employer will send the Union a copy of the “full­
time request” list, no later than March 1 and September 1 of each
calendar year.
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ARTICLE 32 
PREFERRED SHIFTS
Section 98. Effective during the first fifteen (IS) days of 
January, April, July and October, to be effective the first Sunday in 
February, May, August and November, respectively, each store will 
allow non-management employees within department a nd classifi­
cation to bid on their preferred shifts and days off by seniority, 
provided they are qualified to perform the work required. For these 
purposes the Grocery Department and the Service Department 
shall be considered as one. (The employee must make his bid in one 
department only.) Prior to such quarterly bids, to be effective at the 
quarterly bid, within each store an All Purpose Clerk with produce 
experience may exercise his seniority to bid into the Produce De­
partment.
It is understood that the actual hours scheduled each week may 
vary according to the needs of the business as determined by 
management. The parties recognize that business necessity may 
require changes of preferred shifts and days off.
ARTICLE 33
UNSCHEDULED OVERTIME
Section 99. Unscheduled Overtime Hours. Daily overtime not 
previously scheduled shall be offered in seniority order within the 
department, the classification and the store, to the employees present 
when the need for overtime arises. Nothing herein shall be construed to 
require the scheduling of overtime when another employee ’ s scheduled 
hours can be extended or part-time employees may be called in without 
overtime penalty. Hours unclaimed under this procedure may be 
assigned in reverse order of seniority among those employees within the 
department within the classification within the store present when the 
need for overtime arises.
Overtime assignments of four (4) hours or more may be filled by 
calling in employees, in seniority order, within the classification and the 
department on their non-scheduled day without violating this Section.
38
ARTICLE 34
REDUCTION IN HOURS
Section 100. Reduction in Hours. When a reduction in hours is 
necessary within the store, as opposed to a layoff in the workforce, hours 
will be reduced from part-time employees in job assignments within the 
affected classification in reverse seniority order within each store.
Section 101. During a reduction of part-time employees, if a less 
senior part-time employee in the same classification exists in the store, 
the reduced employee, if qualified, may claim daily schedules from said 
less senior employee.
Section 102. If an error is made in the application of the above two 
(2) paragraphs the employee must call the error to the attention of store 
management by noon Saturday following the posting of the schedule. 
Failure by the employee to point out the violation by noon Saturday will 
limit the remedy to scheduling the affected employee, on the next week’s 
schedule, the number of hours lost. These hours shall not have any affect 
on the normal schedule for that week.
Section 103. Reduction of Full-Time Employees. If, after all part- 
time employees in the affected classification in the store have either had 
their hours reduced to twenty-four (24) or have been laid off, it is still 
necessary to reduce hours in the store, the least senior full-time employee 
in the affected classification in the store must have his or her hours 
reduced to twenty-four (24) before the hours of any other full-time 
employee in the affected classification are reduced.
Section 104. Seniority Right of Full-Time Employees Being 
Reduced in Hours. Full-time employees who have been reduced to part- 
time shall, in their fifth (5th) consecutive week of such reduced hours, 
be allowed to exercise their seniority to claim the schedule of the least 
senior full-time employee in the bargaining unit within their classifica­
tion whose work they are qualified to perform. Such requests must be 
made to the Store Manager prior to the posting of the following week’s 
schedule.
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It is understood that the employee may bump at any time between 
the fifth (5th) and eleventh (11th) week of reduction.
The least senior employee whose schedule is claimed under this 
Section shall immediately be assigned the schedule of the claiming 
employee.
ARTICLE 35
LAYOFFS
Section 105. Layoffs. When a reduction in the workforce is 
necessary, as opposed to a reduction in hours, the following procedure 
shall be used:
Layoff will begin in departments (checker, day Stocker, night 
Stocker and produce for all-purpose clerk classification; general 
merchandise and grocery department for the general merchandise 
clerk classification) in the classification to be affected in reverse 
seniority order. The affected person shall be notified and given the 
following options:
(a) Displacing a less senior employee in the same classification
in the store, if the affected employee is qualified for such 
position.
(b) Displacing the least senior employee within the same 
classification within the bargaining unit, if the affected 
employee is qualified for such position, (with regard to 
booth assignments, floral designer (most senior by store) 
and pharmacy technicians, an employee must be qualified 
to exercise the rights herein),
(c) Displacing the least senior employee in a lower classification
within the same store, if the affected employee is qualified 
for such position. (With regard to booth assignments, floral 
designers [most senior by store] and pharmacy technicians, 
an employee must be qualified to exercise the rights herein.)
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(d) Accepting the layoff.
(e) Employees on medical leave of absence, and subject to 
layoff, shall be placed on layoff until such time as they are 
released to return to work. The affected employees shall be 
given their layoff options immediately upon their release to 
work.
Such employee shall receive the rate of pay for any lower classifi­
cation to which he moves under this procedure.
Section 106. Employees Accepting a Lower Classification. Laid 
off employees, and employees who accept a job in a lower classification 
in lieu of layoff, shall be recalled as needed, in order of seniority, to jobs 
they are qualified to perform. The Employer shall not hire a new 
employee or promote an existing employee into a position for which a 
laid off employee or employee who accepts a job in a lower classification 
is qualified and available to perform.
Section 107. Employees Accepting Lav Off. An employee 
accepting a layoff, rather than accepting a job in a lower classification, 
may inform the Employer in writing at the time of the layoff of his desire 
to be recalled to a lower classification and such notification shall be 
honored when a vacancy occurs. The notice shall specify the lower 
classification to which the employee desires recall. It is understood that 
any employee on layoff from the classification where the vacancy occurs 
shall have preferential rights to such vacancy.
Section 108. Courtesy Clerk Options. The above notwithstanding, 
the options of a Courtesy Clerk shall be limited to displacing the shortest 
service Courtesy Clerk in that store or accepting the layoff. Courtesy 
Clerks with three (3) or more years of service may displace the least 
senior courtesy clerk in the bargaining unit.
ARTICLES*
TRANSFER FROM STORE TO STORE
Section 109. Transfers from Store to Store. Transfers from store 
to store shall not be made or denied for capricious, arbitrary or discrimi­
natory reasons. Employees desiring a transfer to another store within the
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bargaining unit, in order to be near their residence, may indicate their 
desire for transfer in writing to their Store Manager. Such transfer 
requests will be considered at the time an opening occurs w thin their 
classification and status.
ARTICLE 37
NEW STORE LANGUAGE
Section 110. In the event of the opening of a new store within the 
bargaining unit (not a replacement of an existing store), the following 
procedure shall apply:
1. At least four (4) weeks prior to the opening of a new store, 
the Employer will post a sheet in each location for 
interested employees to sign if desirous of a transfer to 
the new location. The sheet shall remain posted for at 
least ten (10) days.
2. Job openings either at the new store or created by 
transferring employees at their former store shall first be 
filled by employees on layoff in the classification of the 
vacancy before any new employees are hired or current 
employees are promoted.
3. Employees who have signed the new store transfer 
request sheet shall be given consideration based on their 
qualifications and the requirements of the store. It is 
understood that the Employer may move employees 
from its own competitive stores which may be; impacted 
by the new store opening before consideration of other 
employee desires.
4. In the event the Employer opens new stores within the 
geographical area of this Agreement, as set forth in 
Article 1, not less than sixty percent (60%) of the initial 
staffing of the new store shall be made by employees 
covered by this bargaining Agreement, if avsalable.
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ARTICLE 38 
LEAVES OF ABSENCE
Section 111. Sickness. Injury or Pregnancy. Leaves of absence 
shall be granted for up to eighteen (18) months without pay when an 
employee with three (3) months of continuous service is unable to 
work because of bona fide sickness, accident, disability, or preg­
nancy. However, in the event such an employee is unable to return 
to work at the end of eighteen (18) months of his/her leave period, he/ 
she shall be entitled to an additional leave of six (6) months if he/she 
submits satisfactory medical evidence that he/she will be able to 
return to duties within his/her classification within the said addi­
tional period.
Section 112. Leave of Absence for Care of Newborn or Adopted 
Child. For employees with one (1) year of continuous service in the 
bargaining unit, a Leave of Absence for either parent shall be 
granted without pay for a period of up to twelve (12) months for the 
purpose of Newborn or Adopted Child Care. The employee shall be 
guaranteed reinstatement in accordance with his seniority. An 
employee who wishes to to change his or her date of return to work 
shall notify the Store Manager two (2) weeks in advance and shall be 
returned to work as set forth above. The Leave of Absence for either 
parent must end no later than twelve (12) months from the date of 
birth or date of adoption. The Employer may require verification 
of the parent relationship to the newborn or to the adopted child.
Section 113. Leave of Absence for Family Care. A family care 
leave, without pay, shall be granted, upon request by an employee 
for a total of up to six (6) consecutive months within a two (2) year 
period. The employee requesting the leave must have a minimum of 
one (1) year continuous service in the bargaining unit at the time of 
the request. The employee shall be guaranteed reinstatement in 
accordance with his seniority at the end of his leave. Any employee 
who wishes to change his or her date to return to work shall notify 
the Store Manager two (2) weeks in advance of the date they intend
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to return. The purpose of this leave shall be to care for ser iously ill 
family members. For the purpose of this leave, “family members” 
shall be:
1. Spouse and parents of the employee.
2. Biological or adopted unmarried children under nineteen 
(19) years of age and full-time students up to ag e 23.
3. A child of any age who is incapable of self-support
4. Any relative residing in the employee’s home and. depend­
ent upon the employee for care.
The employee shall be required to present satisfactory evidence 
of serious illness of the family member, the expected duration of the 
absence, and the reason for the employee’s involvement
Section 114, Personal Leaves. Leaves of absence without pay for 
reasonable periods not to exceed thirty (30) days may be granted by the 
Employer to employees who have completed one (1) year of service for 
other reasons mutually agreed to between the Employer and the em­
ployee. The thirty (30) day period may be extended by an additional 
thirty (30) days by mutual agreement between the Employer and 
employee.
Section 115. Military Leave. All seniority granted employees 
under the terms of this Agreement shall be subject to the rights granted 
by law to the employees volunteering, called or conscripted for active 
military service under the National Guard Act of 1940 and the Selective 
Service Act of 1942, and any additions or amendments thereto, or rulings 
and interpretations thereof by any authorized court or agency.
Section 116. Union Leave. Leaves of absence without pay for 
Union business not to exceed six (6) months may be granted by the 
Employer to employees who have completed one (1) year of service. 
The six (6) months may be extended by an additional six (6) months 
by mutual agreement between the Employer and employee.
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Section 117. Request for Leave of Absence. All leaves of absence 
must be requested in writing to the Store Manager unless the employee 
is physically disabled to the extent that such advance request is not 
possible and shall state: (1) the reason, (2) date leave is to begin, and (3) 
expected date of return to work. Leaves of absence shall be granted in 
writing in advance and a copy shall be given to the employee.
Section 118. Returning from Leave of Absence. The employee 
must be qualified to resume his regular duties upon return to work from 
an approved Leave of Absence. A doctor’s certificate verifying that the 
employee is able to resume his normal duties may be required. The 
employee shall be returned to the job previously held, or to a job 
comparable with regard to rate of pay no later than on the first (1st) 
weekly schedule, provided the notice of intent to return to work is 
received prior to 9:00 am, Wednesday of the week preceding the next 
available schedule.
ARTICLE 39
FVNERAl LF,AVS
Section 119. Upon request, an employee covered by this Agree­
ment shall be granted the necessary time off with pay at his regular 
straight-time rate of pay in order to make arrangements for and/or attend 
a funeral occasioned by a death in his immediate family. Such time off 
with pay shall in no event exceed three (3) regularly scheduled working 
days, and the amount of such paid time off actually granted shall 
normally depend upon the distance involved. The immediate family is 
defined as the employee’s father, mother, grandparents, spouse, chil­
dren, brother, or sister; and father, mother, brother or sister of then 
exiting spouse, and step-child residing with the employee. Payments 
shall not be made hereunder where the relative’s death occurs while the 
employee is on vacation or on a Leave of Absence.
Section 120. If an employee is notified of the death of his spouse, 
parent or child while at work, he shall be granted the remainder of the day 
off and paid for scheduled work hours that day. This shall not be counted 
as part of the above three (3) days. Employees must attend the funeral 
in order to qualify for pay, and the Employer may require satisfactory 
evidence confirming the relationship to the deceased person.
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Section 121. No schedule shall be changed for the purpose of 
making the employee’s day off replace a day that would otherwise have 
been paid for under these provisions.
ARTICLE 49 
JURY DUTY
Section 122. Whenever any employee covered by this Agreement 
is required to serve on a petit jury during his regular working hours, the 
Employer agrees to pay such employee the difference between what he 
is paid for serving on the jury and what he would have received from the 
Employer in straight-time pay had said jury duty not prevented him from 
being at work. On any scheduled work day, the employee shall promptly 
report to complete any remaining hours of his scheduled work day; 
provided, no employee shall be required to so report for work on any day 
on which has served and been compensated by the court for at least eight 
(8) hours’ jury duty, nor shall any employee who reports back to work 
under this Section be required to work more than ten (10) hours, less the 
number of hours for which he served and was compensated foi jury duty 
by the court on that day. The Employer may require a statemer t from the 
court certifying attendance.
Section 123. When the Employer requests an employee to appear 
in court, he shall be compensated at his regular straight-time hourly rate 
of pay for such time.
Section 124. The Employer will maintain its practice of resched­
uling employees required to serve on jury duty.
ARTICLE 41
SICK LEAVE
Section 125. Full-time employees covered by this Agreement who, 
in their first anniversary year, worked two thousand (2,000) hours or 
more and who have been continuously employed by their employer for 
a period of one (1) year, shall be credited with forty-eight (48) hours of
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'sick leave pay. Employees (excluding part-time courtesy clerks) who in 
their first anniversary year work one thousand two hundred and forty- 
eight (1,248) hours or more (but less than two thousand [2,000] hours) 
and who have been continuously employed by their employer for a 
period of one (1) year, shall be credited with hours of sick leave with pay 
on the basis of the total hours worked (including vacation hours) in their 
anniversary year divided by two thousand eighty (2,080) hours times 
forty-eight (48) hours. It is understood that employees shall not be 
credited with more than forty-eight (48) hours of sick leave credit per 
anniversary year.
Unused sick leave shall be cumulative, and after the first (1st) year 
of continuous employment, full-time employees shall accumulate un­
used sick leave at the rate of four (4) hours for each month of continuous 
employment in which they work one hundred sixty (160) hours in a four 
week month and two hundred (200) hours in a five week month. 
Employees who work at least ninety-six (96) hours (but less than one 
hundred sixty (160) hours) in a four week month and one hundred twenty 
(120) hours (but less than two hundred (200) hours) in a five week month 
shall accumulate unused sick leave for each month of continuous 
employment on the basis of total hours worked during the preceding 
month divided by one hundred sixty (160) hours in a four week month 
and two hundred (200) hours in a five week month times four (4). Said 
monthly credit shall not exceed four hours for each month. Unused sick 
leave shall not exceed a maximum accumulation of six hundred (600) 
hours.
A doctor’s certificate or other authoritative verification of illness 
may be required by the Employer. Said sick leave is to commence on the 
second (2nd) full workday’s absence for sickness or non-occupational 
injury, and on the first (1st) workday’s absence if the employee is 
hospitalized or has accumulated in excess of two hundred and forty (240) 
hours. The waiting period provided herein shall apply for each illness 
or non-occupational injury.
Sick leave shall be paid after the appropriate waiting period and will 
be based on the number of scheduled hours missed due to the sickness 
or non-occupational injury. For consecutive absences which exceed one
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(1) week, the maximum hours paid will be the same as the hours 
scheduled in the week in which the illness or non-occupational injury 
occurred. Sick leave pay must be requested by the employee and will be 
paid, if eligible as provided above, at the employee’s regular classifica­
tion rate, calculated at straight time, not to exceed eight (8) hours per day 
until accumulated sick leave is used up or employee returns to work.
Sick leave benefits are not convertible to cash.
ARTICLE 4?
INJURY ON JOB
Section 126. When an employee is injured on the job, there shall 
be no deduction from the employee’s pay for the day in which the 
employee was injured and reported for medical care.
ARTICLE 43
HEALTH ANP WELFARE COVERAGE
(Medical, Surgical, Hospital, Dental, Prescription,
Vision and Life Insurance)
Section 127. Employer Contributions. The Employer shall make 
the monthly contributions ($237.08) required as of July 1, 1990. 
Employees shall not be eligible for Health and Welfare until they 
have completed at least six (6) months service with the Employer. No 
contributions will be required during this waiting period. Contributions 
made in the seventh (7th) month shall be for hours worked in the sixth 
(6th) month. Dental benefits shall not be available until the sixteenth 
(16th) month following employment. Courtesy Clerks shall not be 
eligible for Health and Welfare coverage, nor shall contributions be 
required to be made on their behalf for the first twelve (12) months of 
employment. Coverage shall commence on the thirteenth (13th) month 
of employment.
The nature, type and extent of the health and welfare benefits to be 
provided shall be such as theTrustees in their discretion shall determine 
and which are in accordance with the Trust Agreement and which can be 
financially supported by the contributions set forth herein.
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Section 128. Maintenance of Benefits, Effective May 1,1991 
the Employer shall contribute a minimum of $24.65 up to a maxi­
mum of $36.25 if necessary to maintain the level of benefits in effect 
on May 6, 1990 per month into the Health and Welfare Plan. 
Effective May 1,1992, the Employer shall contribute a minimum of 
$42.05 up toa maximum of $50.75 if necessary to maintain the level 
of benefits in effect on May 6,1990 per month into the Health and 
Welfare Plan.
Section 129. Trust Fund Trustees. The Trust Fund is to be jointly 
administered by an equal number of Trustees representing the Employer 
and the Union.
Section 130. Employee Eligibility. Employees (except Courtesy 
Clerks) are eligible for benefits under this Plan on the first day of the 
month following six (6) consecutive months of employment (except for 
Dental coverage where eligibility for benefits commence on the first day 
of the month following fifteen (15) months of employment) if they have 
worked a minimum of sixty-eight (68) straight-time hours in the imme­
diately preceding month (or its four (4) week equivalent of sixty-four 
(64) hours or its five (5) week equivalent of eighty (80) hours). It is 
understood that there is a lag month under the above eligibility 
requirements. Subsequent eligibility will continue to require a mini­
mum of sixty-eight (68) straight-time hours (or the four or five week 
equivalents) worked in each month. Under certain circumstances, when 
an employee fails to continue to qualify for eligibility, the employee may 
be allowed, as outlined in the eligibility rules and regulations as 
established by the Board of Trustees and amended from time to time, to 
make self-payment to be eligible for continued coverage. Courtesy 
Clerks shall not be eligible for health benefits for a period of twelve (12) 
months following employment.
Section 131. Extended Benefits. An employee who has been 
eligible for benefits for six (6) months or more immediately prior to 
becoming physically disabled and thereby unable to work, shall con­
tinue to be eligible for benefits during his continuing period of disability, 
up to a maximum of six (6) months.
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Section 132. Courtesy Clerk Coverage. Courtesy Clerks who are 
qualified for coverage under any other Plans as a dependent are not 
entitled to benefits under these Plans except that under the co-ordination 
of benefits provision as established by the Board of Trustees of these 
Plans, the Courtesy Clerks covered as a dependent under any other 
“Plan” such other “Plan” shall be considered the primary carrier and then 
these Plans shall be considered as secondary carrier.
Section 133. Retiree’s Benefits. Based on the hours worked in the 
preceding month, the Employer will contribute a maximum of two and 
one-half cents (2-1/20) per hour to subsidize the self pay costs of 
providing Health and Welfare coverage to retirees to the extent such 
funds permit, as determined by the Board of Trustees. Effective 
January 1,1991, the Employer shall contribute an additional four 
and one-half cents (4-1/20) per hour. Eligibility rules for self pay shall 
be determined by the TtusL All contributions shall be accounted for 
separately in relating to this benefit.
Section 134. Holiday and vacation hours shall be included as 
hours for which eligibility is determined under this Article.
ARTICLE 44
NON-DUPLICATION OF BENEFITS
Section 135. In the event that any law or government regulation 
requires any payment from the Employer for benefits which would 
replace, supplement or modify the Health and Welfare, Dental, Pension 
or other benefits provided hereunder this Contract, the parties will upon 
thirty (30) days notice, by either party, meet and negotiate new provi­
sions piemining to such affected benefits.
ARTICLE 45 
PENSION
Section 136. Employer Contributions. The Employer shall pay 
forty-five cents ($0.45) p er hour for all hours worked at straight time 
(including hours worked on Sunday) for all employees, covered by this 
agreement, into a Rocky Mountain UFCW Unions and Employer Trust
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Pension Plan, which shall be jointly administered by the Union and the 
Employer by an equal number of trustees as provided in an agreement 
establishing such Pension Fund. Effective July 1,1987 and continuing 
through July 31,1989, the Employer’s contribution rate shall be reduced 
to five cents ($0.05) for all hours for which pension contributions are 
required to be made. There shall be no decrease in existing levels of 
benefits in effect May 3,1987. Though no contributions are required on 
Courtesy Clerks, except as set forth below, they shall be granted past 
service credits if promoted from the Courtesy Clerk classification. 
Effective November 1, 1991, the Employer shall contribute an 
additional ten cents (10tf) into the Pension Plan to purchase new or 
improved benefits. New or improved benefits shall be effective J uly 
1, 1990. In the event the ten cents (10^) is needed prior to the 
effective date to improve such benefits the Employer agrees to such 
advancement of contributions.
Section 137. Courtesy Clerk Contributions. Pension contributions 
will be made on behalf of all Courtesy Clerks with 10 years or more of 
continued service with the Employer. Pension contributions shall be 
made as set forth above. All hours worked as a Courtesy Clerk prior to 
the time contributions are required will count towards pension eligibility 
and credits.
Section 138. Effective July, 1989 the Employer agrees to pay the 
retirees’ Health and Welfare funds one (1) month at forty-two and one- 
half cents ($0,425) an hour for all hours worked in the month of June.
Section 139. Said Pension Fund shall be used to provide benefit 
pensions for eligible employees of the Employer as provided in a 
Pension Plan, the terms and provisions of which are to be agreed upon 
by the parties hereto; said Pension Plan shall, among other things, 
provide that all benefits under the Plan and costs, charges, and expenses 
of administering the Plan and all taxes levied or assessed upon or in 
respect of said Plan or Trust or any income therefrom shall be paid out 
of the Pension Fund.
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Section 140. Said Pension Plan and theTrust Agreement establish­
ing the Pension Fund have been submitted to the United States Treasury 
Department and the United States Department of Labor for the approval 
and rulings satisfactory to the Employer, that said Plan is qualified under 
I.R.C. Section 401, et seq. and that no part of such payments shall be 
included in the regular rate of pay of any employee.
Section 141. It is agreed by and between the parties hereto that 
when the Pension Plan is approved by the United States Treasury 
Department and the United States Department of Labor and becomes 
operative and the Employer makes contributions into the Fund those 
employees covered by this Agreement shall automatically cease to 
participate in the Employer’s Retirement Plan then in effect.
Section 142. The Employer shall be represented by its employees, 
or some other representative on the Board of Trustees administering 
such Pension Plan. A copy of the Trust Agreement and any amendments 
thereto shall be made a part hereto as if herein at length set forth, when 
adopted.
Section 143. If, for any reason, the United States Treasury 
Department and the United States Department of Labor withholds 
approval and rulings satisfactory to the Employer, the parties to this 
Agreement hereto agree to negotiate other fringe benefits or wage 
increases in the amount equal to the cents per hour provided for in this 
Article for all hours worked at straight-time in lieu of payments into the 
Pension Fund, and that those employees who are eligible will continue 
to participate in the Employer’s Retirement Plan.
ARTICLE 46
DISCHARGE AND NO DISCRIMINATION
Section 144. The Employer hereby agrees not to discriminate 
against any employee or discharge him because of membership in the 
Union and/or for upholding Union principles; and further, no employee 
who falls within the bargaining unit shall be discharged without good 
and sufficient cause.
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No employee who, because of his or her religion, has conscientious 
objections to working on his or her day of Sabbath, will be required to 
work on his or her Sabbath as a condition of employment. If the rights 
of the employees under this paragraph operate in conflict with the 
seniority provisions contained elsewhere in this agreement, the right of 
seniority shall prevail.
Section 145. The Employer and the Union agree that each will fully 
comply with the applicable laws and regulations regarding discrimina­
tion against any employee, or applicant for employment, because of such 
person’s race, religion, color, national origin, sex or age.
Section 146. Use of the male gender herein shall, except as the 
context requires, be deemed to include the female gender.
ARTICLE 47
UNION REPRESENTATIVE VISITATION
Section 147. The President of the Union, or the Business Represen­
tative thereof, shall have the right of entering the premises of the 
Employer for the purpose of interviewing employees in such a way as to 
not interfere with the service of the Employer. The said representative 
shall make their presence known to the Manager, or the person in charge 
in the absence of the Manager, when possible, upon entering the 
premises. The Employer shall, upon request of an authorized Union 
Representative, furnish satisfactory evidence to ascertain whether 
employees are being paid in accordance with the terms of this Agree­
ment and review with the Union Representative the facts giving rise to 
disciplinary action.
ARTICLE 48 
UNION STEWARD
Section 148. The Union shall have the right to designate two (2) 
Stewards per store (stores that employ over one hundred (100) clerks 
may have three (3) Stewards, and stores that employ over one hundred 
seventy-five (175) clerks may have four (4) Stewards) in which they 
work who shall perform their duties with the least possible inconven­
ience to the Employer. Such Stewards shall not be discriminated against
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because of their Union activities and such Stewards shall have top 
seniority for the purpose of layoff in that store. The Store Manager shall 
be advised in writing by the Union of the name of the Steward(s) in his 
store.
The Employer agrees to schedule Stewards off, at the straight- 
time hourly rate of pay (maximum of eight (8) hours, one (1) day per 
year) for the purpose of attending a joint Union/Company seminar. 
The Employer agrees to allow the Stewards to be scheduled off an 
additional day, without pay, to attend the seminar, which will be an 
unscheduled day of work.
Section 149. Employees Rights to Union Representation. When an 
employee is involved in a disciplinary interview where the probable 
result of such interview will be the imposition of disciplinary action, the 
employee may request Union Representation.
ARTICLE 49 
DISPUTE PROCEDURE
Section 150. Should any dispute or complaint arise over the 
interpretation or application of this Agreement, there shall be an earnest 
effort on the part of the parties to settle such promptly through the 
following steps, and failure to follow the procedures set forth below shall 
result in forfeiture of the grievance.
Section 151. Step 1. By conference during scheduled working 
hours between the Steward and/or the Union’s Business Representative 
and/or the aggrieved employees and the Manager of the store.
Section 152. Step 2. If the grievance cannot be satisfactorily 
resolved under Step 1 above, the grievance shall be reduced to writing 
and submitted to the representative designated by the Employer to 
handle such matters. Such submission shall be made within twenty (20) 
days of the date of the occurrence of the event which gives rise to the 
grievance and shall clearly set forth the issues and contentions of the 
aggrieved party or parties and must reasonably allege a specific violation
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of an express provision of this Agreement. (In the case of a discharge the 
time limits shall be fourteen (14) days.) The Employer designee and the 
Union Business Representative shall meet within ten (10) days after 
receipt of written notice of the grievance and attempt to resolve the 
grievance. In an instance where an employee feels he has not been paid 
in accordance with the wage progression scales set forth herein, such 
employee shall have an obligation to bring this to the attention of the 
Store Manager as soon as the employee first has knowledge of such 
alleged error. In the event the employee has been improperly paid, said 
payment error shall be corrected on a retroactive basis, but not beyond 
ninety (90) days prior to the date on which the grievance is presented in 
writing. This ninety (90) day retroactive liability shall not be applicable 
to situations covered by Article 9, Section 25, paragraph 2.
Section 153. Step 3. If the grievance is not satisfactorily adjusted 
in Step 2, either party may, with reasonable promptness, but in no event 
later than thirty (30) days from the date of the Step 2 meeting, in writing, 
request arbitration and the other party shall be obligated to proceed with 
arbitration in the manner hereinafter provided. The parties shall forth­
with attempt to agree upon an impartial arbitrator.
Section 154. In the event the parties are unable to reach agreement 
upon the selection of an arbitrator within fifteen (15) days of the written 
request for arbitration, the party requesting arbitration may, with reason­
able promptness, request a panel of seven (7) arbitrators from the Federal 
Mediation and Conciliation Service. From this panel of seven (7)names, 
each party shall alternately strike three (3) names, the moving party 
striking first. The remaining arbitrator from the list shall be the impartial 
arbitrator. A finding or award of the arbitrator shall be final and 
conclusive upon the parties hereto.
Section 155. The arbitrator shall have all the rights, power, and 
duties herein given, granted and imposed upon him; but his award shall 
not change, alter or modify any of the terms and conditions set forth in 
this Agreement. The expenses of the impartial arbitrator shall be shared 
equally by the parties. The arbitrator will issue his decision within thirty 
(30) calendar days after the close of the proceedings. This thirty (30) day 
calendar time limit may be extended by mutual agreement between both 
parties.
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Section 156. In the event either party refuses to arbitrate on demand 
of the other party, and an order compelling arbitration is obtained in 
Federal Court on the basis contended by the moving party, the refusing 
party will pay to the moving party reasonable legal fees incurred, up to 
two hundred dollars ($200.00). Similarly, if the moving party fails to 
prevail in such an issue, the moving party will pay reasonable legal fees 
incurred up to two hundred dollars ($200.00) to the refusing party.
ARTICLE 50
NO STRIKE QR LQCKQVT
Section 157. During the life of this Agreement, there shall be no 
lockout, strike, picketing, boycotting, stoppage of work, anti-company 
publicity or other economic action of whatsoever nature, against the 
Company.
It is understood that it shall be a violation of this Agreement for the 
Union or its agents to require its members to observe picket lines set up 
by any labor organization at the premises of the Employer.
ARTICLE 51 
STORE CLOSING
Section 158. Severance Pay Upon Termination When Store is Sold 
or Closed. In the event the Employer closes or sells a store and 
employees are terminated as a result thereof, pay equal to one week’s pay 
for each year of continuous service commencing with the third (3rd) year 
of continuous service for employees, up to, but not to exceed eight (8) 
weeks pay at their regular rate. However, those employees who have an 
incomplete year of continuous service as an employee will receive pro­
rata severance pay for that year as follows:
0-3 months equals twenty-five (25) percent of a week’s pay.
3-6 months equals fifty (50) percent of a week’s pay.
6-9 months equals seventy-five (75) percent of a week’s pay.
Over 9 months equals one week’s pay.
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Severance pay shall be computed based on the average hours 
worked per week for the fifty-two (52) weeks preceding a voluntary lay­
off or termination.
Section 159. The Employer shall continue contributions to the 
Pension and Health and Welfare Trust Funds for three (3) full months 
following termination on an hourly basis in direct relationship to the 
severance pay received for those employees who receive severance pay, 
except those employees who secure employment with a contributing 
Employer in the Pension and Health and Welfare trust Funds.
Section 160. All monies due employees, including severance pay, 
shall be paid in a lump sum upon termination.
Section 161. An employee who is terminated and who is eligible 
for severance pay, and accepts severance pay, forfeits his seniority and 
has no recall rights. However, an employee may elect to accept a 
voluntary layoff not to exceed ninety (90) days. At the end of the ninety 
(90) day period, if he has not been recalled, he will be paid severance pay 
and forfeit his seniority. Any extensions of this ninety (90) day period 
must be agreed upon in writing and signed by the employee, a represen­
tative of the Union and the Employer. In no case will such extension 
exceed a total of six (6) months from the date the employee accepted the 
layoff.
Section 162. If an employee is offered a transfer or other employ­
ment with the Employer within forty (40) miles of the store in which he 
was last working and he refuses to accept the transfer or other employ­
ment with the Employer he forfeits his rights to severance pay and 
pensions and health and welfare contributions.
Section 163. If a store is sold and the successor Employer offers 
employment to an employee who is otherwise eligible for severance pay 
under the terms of this Article and the new job is comparable, then no 
provisions of this Article shall apply.
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Section 164. The Employer agrees to give to the employees and the 
Union four (4) weeks ’ notice in advance of a store closing or sale. When 
such notice is given, an employee shall remain with the Employer until 
the plant or store closes, or forfeit his rights under this Article, unless 
mutually agreed to by the employee, Employer and Union.
Section 165. No benefits shall accrue under the terms of this Article 
unless the Employer makes a business decision to close or sell a store. 
If a store closing is caused by fire, flood, storm, land condemnation or 
remodeling then this Article shall not apply.
Section 166. It is understood and agreed that employees can 
exercise their seniority rights under the Layoff Article; however, if they 
exercise such seniority rights, the provisions of this Article shall be null, 
void and not applicable. Employees may exercise their seniority 
rights to bump the least senior employee in their classification in the 
bargaining unit closest to their home, provided all stores in the 
affected bargaining unit have closed; however, if they exercise such 
seniority rights, the provisions of this Article shall be null, void and 
not applicable.
ARTICLE «
BULLETIN BOARD
Section 167. The Employer will provide bulletin board space for 
the posting of official Union notices.
ARTICLE
UMQN STORE CARPS
Section 168. The Union Store Card is the property of the UFCW 
and is loaned to the Employer for display. Said card may be removed 
from the store by the Union if the Employer refuses to comply with a 
final decision of an arbitrator reached under the provisions of this 
Agreement.
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ARTICLE 54 
LIE DETECTOR TESTS
Section 169. The Employer shall not require any employee to 
submit to a polygraph examination.
ARTICLE 55
UNIFORMS/EOUIPMENT
Section 170. The Employer agrees to provide all required uniforms 
and laundry service for all required caps, uniforms, smocks, aprons, 
towels and rags, except for laundering of drip-dry garments. The 
employee agrees to exercise care in the use of Company property and 
equipment.
ARTICLE 56
PHARMACY TECHNICIANS
Section 171. Effective with the signing of this Agreement the 
selection of employees to perform as Pharmacy Technicians shall be 
at the discretion of the Employer. Pharmacy Technicians shall be 
enrolled in the Employer’s Technician training program. The 
Pharmacy Technician will be on probation during the length of the 
training program and will be demoted, or terminated in the case of 
a new hire, during said probationary period if satisfactory progress 
is not made in the training program.
Employees who are performing as Pharmacy Technicians on 
the effective date of this Agreement shall be evaluated to determine 
their skills, abilities and knowledge relative to their position. 
Employees in need of additional training shall be enrolled in the 
training program and given the specific training needed to correct 
the deficiency. In the event the employee is unable to satisfactorily 
complete the training then he will be demoted.
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ARTICLE 57
MASTER SAFETY COMMITTEE
Section 172. The Employer and the Union will jointly set up a 
Master Safety Committee to discuss and work towards resolving 
safety issues in the workplace. The Master Safety Committee shall 
include at least two (2) Employer officials and at least two (2) Union 
officials as well as up to five (5) employee participants.
The Employer and the Union agree to seek information relative 
to ergonomic stresses common in the workplace. The Master Safety 
Committee will meet in July 1990, and periodically thereafter, to 
review the information obtained. The parties will discuss and work 
toward resolving ergonomic safety issues found to be prevalent in 
the workplace.
ARTICLE 58
JOINT LABOR MANAGEMENT COMMITTEES
Section 173. There shall be established in each store a joint 
Labor Management Committee whose purpose shall be to investi­
gate, study and discuss mutual solutions to problems affecting 
Labor-Management relations in the store in a sincere attempt to 
improve the parties’ basic relationship. The Committee in each 
store shall be made up of an equal number of Union and Employer 
representatives and shall develop its own guidelines as determined 
by the participantsin the store and asapproved by the Union and the 
Employer. The Committee shall not have the authority to modify 
the terms of this Agreement
ARTICLES?
SAVING CLAUSE
Section 174. If, during the term of this Agreement or during any 
renewal or extension of the same, any Federal or State Law is enacted, 
or any rule or regulation is issued under any Federal or State Law, which 
would make compliance by the Union, the Employer, employees, or any
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of them, with the terms, provisions, or condition of this Agreement a 
violation of any of said laws, rules or regulations, then such terms, 
provisions or conditions shall become inoperative and of no effect from 
the effective date of any such decision, law, rule or regulation. The 
remainder of this Agreement not in conflict with any of said laws, rules 
or regulations shall continue in full force and effect.
Section 175. In the event any such terms, provisions or conditions 
become inoperative and of no effect, either party to this Agreement may 
open the same for bargaining only as to substitute provisions, if any, for 
those provisions made inoperative upon a thirty (30) days written notice 
to the other party.
It is specifically understood that the no-strike and no-lockout 
provision set forth elsewhere in this Agreement shall remain in effect 
throughout the term of this Agreement.
ARTICLE 60
APPRENTICE ADVANCEMENT
Section 176. When an apprentice employee is due to be advanced 
on the basis of actual hours of work experience as set forth in this 
Agreement, and the Employer believes that such employee has not 
acquired sufficient knowledge, skill, experience, and ability to justify 
such increases, the Employer may, with written prior consent of the 
Union, jointly request an apprentice evaluation committee, as set forth 
in the next paragraph, to review the employee and make a determination 
as to whether a period of up to two hundred sixty (260) hours additional 
training is warranted at the existing classification rate then in effect for 
such employee to give the employee an opportunity to improve his 
performance. At the end of such two hundred sixty (260) hour period, 
the employee must either be advanced to the next higher wage classifi­
cation, or be terminated, if such termination is justified under the terms 
of the Agreement.
Section 177, Upon request, as set forth in the previous paragraph, 
an apprentice evaluation committee may be established by the parties as 
follows: two (2) members appointed by Mountain States Employers
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Council and two (2) members appointed by UFCW, Local No. 7. The 
apprentice evaluation committee will meet with and review any appren­
tice employee who, in the opinion of the Employer, does not have the 
capabilities to warrant a classification increase.
Section 178. The committee shall determine whether additional 
training is warranted for the employee’s classification requirements.
ARTICLE $1
TECHNOLOGICAL CHANGES
Section 179. The parties recognize that automated equipment and 
technology is now available for the retail food industry. The Employer 
recognizes that there is a desire to protect and preserve work opportuni­
ties. At the same time, the Union recognizes that the Employer has a 
right to avail itself of modem technology. With this common objective, 
the parties agree as follows:
Section 180. In the event the Employer introduces major techno­
logical changes which, for the purpose of this Article, are defined as 
price marking and electronic scanners and which would have a direct 
material impact affecting bargaining unit work, thirty (30) days advance 
notice of such change will be given the Union.
In addition, the Employer agrees:
1. Any retraining necessary will be furnished by the Employer at 
no expense to the employees.
2. Where retraining is not applicable the Employer will make 
every effort to effect a transfer to another store, or other 
employment.
3. In the event the employee is not retrained or transferred and is 
permanently displaced as a direct result of major technologi­
cal changes as defined above, the employee will be eligible for 
severance pay in accordance with the following provisions:
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(a) All employees, excluding courtesy clerks, with two (2) 
or more years of continuous service will be eligible for one (1) 
week’s severance pay for each year of continuous service. 
Maximum severance pay of ten (10) weeks’ pay to be paid on 
a lump sum basis. Weekly severance pray shall be determined 
by the average number of hours worked for the four (4) weeks 
preceding displacement, no t to exceed forty (40) hours ’ straight- 
time pay.
(b) An employee shall be disqualified from severance pay 
in the event the employee:
(1) Refuses retraining,
(2) Refuses a transfer or other employment within a
radius of forty (40) miles
(3) Voluntarily terminates employment.
ARTICLE 62 
ENTIRE AGREEMENT
Section 181. This Agreement contains all of the covenants, 
stipulations and provisions agreed upon between the parties hereto and 
no representative of either party has authority to make, and none of the 
parties shall be bound by, any statement, representation or agreement 
reached prior to the signing of this Agreement or made during these 
negotiations not set forth herein.
ARTICLE 63 TERM OF AGREEMENT
Section 182. The parties acknowledge that during the negotiations 
which resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any subject 
or matter not removed by law from the area of collective bargaining, and 
that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. 
Therefore, the Employer and the Union, for the life of this Agreement,
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each voluntarily and unqualifiedly waives the right and each agrees that 
the other shall not be obligated to bargain collectively with respect to any 
subject or matter referred to, or covered in this Agreement, or with 
respect to any subject or matter not specifically referred to or covered in 
this Agreement even though such subject or matter may not have been 
within the knowledge or contemplation of either or both of the parties at 
the time that they negotiated or signed this Agreement.
Section 183. This Agreement shall be in full force and effect 
beginning at 12:01 a.m. on May 6, 1990 (Denver and Colorado 
Springs), May 20,1990 (Pueblo) and shall remain in full force and 
effect until midnight on May 8,1993 (Denver and Colorado Springs), 
May 22,1990 (Pueblo) and shall be automatically renewed from year 
to year thereafter, unless either party desires change or termination at the 
expiration of said Agreement. In such event, the party desiring such 
change or termination shall notify the other party in writing sixty (60) 
days prior to the expiration date, specifying the changes desired. Changes 
in the Agreement shall be limited to those outlined in writing by either 
party and the negotiations shall begin within fifteen (15) days after 
receipt of such notice.
IN WITNESS WHEREOF, the Parties above named have signed 
their names and/or affixed the signature of their authorized representa­
tive this _________ day o f___________.
UNITED FOOD AND COMMERCIAL 
WORKERS, LOCAL 7, DENVER, CO 
Chartered by
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL 
UNION, AFL-CIO
BY:______________________________
DATE:____________________________
KING SOOPERS, INC.
BY:_____________________________
DATE:___________________________
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COST OF LIVING ALLOWANCE
Effective May 18, 1986, for employees other than Courtesy 
Clerks, there shall be a cost of living allowance based on the increase in 
the Revised Consumer Price Index for Urban Wage Earners and Clerical 
Workers of the Bureau of Labor Statistics, U.S. Department of Labor 
(1967 = 100) between March, 1985 and March, 1986. There shall be a 
one cent (10) per hour adjustment for every full (.4) increase in the Index 
which exceeds an increase of five point five percent (5.5%) in the Index 
during the period between March, 1985 and March, 1986.
LETTERS QF AGREEMENT
The following Letters of Agreement and Understanding shall 
be continued or incorporated into the contract as noted. It is the 
Company’s intent to delete any Letter not specifically mentioned 
herein.
I. Retain As Letters:
1. Annual Rest by Section Letter - Dated 1/6/88
2. New Beginnings Agreement - Dated 11/6/87
3. Sick Pay Accumulation - Dated 1/6/88
4. Promotion of Under-age Employees to Restricted jobs - 
Dated 11/3/88
5. Pharmacy Technician Staffing - Dated 12/31/87
6. Interpretation of Section 84 Journeyman Term - Dated 
7/17/85
7. Discovery Procedures in Customer Relations Cases - Dated 
5/4/84
8. Sick Pay Procedures - Dated 1/29/85
9. Non-Management Step Downs and Demotions - Dated 
4/6/89
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10. Grievances Resolved at Store Level by Stewards - Dated
1/6/88
11. Reset Notices - Dated 2/13/87
12. Posting of Union Notices Agreement - Dated 5/14/84
13. Definition of Beverages - Dated 11/11/87
14. Extension of Time Limits for Executive Board Appeals - 
Dated 6/27/80
15. Seniority Rights of Service Desk Employees - Dated 6/6/88
16. Sweater Policy - Dated 4/18/89
17. Uniform Allocation - Dated 4/18/89
18. Full-time Requests Upon Promotion - Dated 5/27/86
19. In-Store Film Processing Lab - Dated 11/3/88 
(continued thru 5/8/93)
20. Yogurt Machine - Dated 6/16/89
21. Preferred Shifts - Dated 8/9/82
22. Greeting Card Salesman Stocking - Dated 1/6/88
23. Filling of Full-time Vacancies - Dated 4/1/88
24. Outdoor Bedding Plant Sales - Dated 4/6/90
25. Assistant and Associate Managers - Dated 1/6/88
26. Customer Service Cards - Dated 7/11/89
27. Aluminum Can Redemption Program - Dated 7/11/89
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II. Child Care Discount Programs
King Soopers Incorporated, shall participate with United 
Food and Commercial Workers, Local No. 7 on discount programs 
established with local child care facilities.
ID. Flexible Benefit Plans
King Soopers Incorporated, agrees to participate in a 
Child Care Flexible Benefit Plans The administrator of the Plan 
shall be selected by the Employer.
IV.
KING SOOPERS, INC. 
RETAIL
LETTER OF UNDERSTANDING
Pharmacy Technicians who are currently at the Thereafter 
rate on May 6, 1990 and who have worked 960 hours at the 
Thereafter rate shall be advanced to the newly negotiated Thereaf­
ter rate. Technicians in the current Thereafter rate who have not 
worked the 960 hours shall be placed in the new third progression 
level (their current rate plus 5/6/90 pay increase) and given credit 
for hours worked at the pay level. Advancement through the 
progression levels shall be based on hours worked.
King Soopers, Inc. U.F.C.W. Local No. 7
Date Date
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KING SOOPERS, INC. 
INCENTIVE PLAN 
UJ.C.W . LOCAL NO. 7 EMPLOYEES
I. Eligibility:
Employees must be on the payroll in a covered position the 
first and the last day of the Incentive Period.
II. Incentive Period:
Effective the first Sunday following ratification, employ­
ees shall participate on a calendar quarter basis, also 
known as the Incentive Period (January through March, 
April through June, July through September, October 
through December) with cut off dates the same as those 
used by the Company for its accounting purposes. The 
Incentive Period for the first quarter shall commence the 
first Sunday following ratification through the end of the 
quarter.
HI. Payment Method and Dates:
Payment shall be by separate payroll check and shall be
paid by the 25th day following the close of the calendar 
quarter. Required payroll taxes will be deducted at 20% 
Federal Income Tax, 7.65% (or current rate in effect, if 
changed) FICA and 5% State Income Tax.
IV. Incentive Determination:
A. Base Incentive:
Each eligible employee shall receive, in addition to the 
following, a bonus of twenty ($0.20) cents per hour (ten 
($0.10) cents per hour for Courtesy Clerks) based on hours 
paid during the Incentive Period.
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B. Supplemental Incentive Background;
The incentive is based on a goal set by King Soopers 
management The goal is a figure called (EARNINGS 
BEFORE TAXES) or EBT.
This program will be based on the entire Company’s 
results, thereby insuring the employees will be treated 
relatively the same. If the Company achieves additional 
net above the EBT goal (EBT) during the incentive period, 
the King Soopers incentive plan participants will be eli­
gible. The UFCW bonus pool calculation will be (Plan 
Participants Quarterly Payroll) divided by (Total Com­
pany Quarterly Payroll) times (additional EBT over goal) 
equals (Total Company bonus pool) times (UFCW share = 
50%) equals UFCW bonus pool.
For Example;
Net EBT above goal = $500,000.00
X
Plan Participants Quarter Payroll = For Example 71% 
Total Company Quarter Payroll
Total Company Bonus Pool 
X
UFCW Share
TOTAL UFCW BONUS POOL = $177,500.00
= $355,000.00
= 50%
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C. Incentive Calculation:
If the Company exceeds its goal, the supplemental incen­
tive calculation will be the (UFCW bonus pool) times (Plan 
Participant’s quarterly payroll) divided (Total Plan Par­
ticipant’s quarterly payroll) equals Gross Incentive Pay­
m ent Quarterly payroll amounts will be pro-rated in the 
first Incentive period based on quarterly payroll earned 
between the first Sunday following ratification through 
the end of the quarter.
For Example:
Plan Participant’s Quarterly PayrpH $6.899,81
Total Plan Participants Quarterly Payroll $32,355,671.38 
X
Bonus Pool $177,500.00
Gross Incentive Payment $37.87
The maximum incentive to be received under A, B & C 
above shall not exceed seventy-five cents (750) per hour.
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APPENDIX “A”
DENVER - KING SOOPERS CLERKS AGREEMENT
The minimum wages for the indicated classifications shall be 
as set forth below on the dates indicated. The Employer retains the right 
to implement, modify and discontinue a bonus or incentive program for 
managers in excess of the rates noted herein.
Classifications Effective Effective Effective
5/6/90 5/5/91 5/3/92
Grocery or Service
Department ManageifWhen designated by
Employer) $12.51 $12.76 $13.01
Produce Department 
Head 12.84 13.09 13.34
Head Clerk and
Night Crew Foreman 12.16 12.41 12.66
Nutrition Clerk
1st 960 hour 7.61 7.77 7.93
2nd 960 hours 8.96 9.15 9.34
3rd 960 hours 9.65 9.86 10.06
4th 960 hours 10.41 10.63 10.85
Journeyman 11.76 12.01 12.26
All Purpose Clerk
1st 960 hours 7.61 7.77 7.93
2nd 960 hours 8.96 9.15 9.34
3rd 960 hours 9.65 9.86 10.06
4th 960 hours 10.41 10.63 10.85
Journeyman 11.76 12.01 12.26
Sanitation
1st 960 hours 7.82 7 99 8.15
2nd 960 hours 8.68 8.86 9.05
3rd 960 hours 9.53 9.73 9.93
Thereafter 10.47 10.70 10.92
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Sanitation Manager 11.22 11.46 11.70
Courtesy Clerks
1st 480 hours 4.25 4.34 4.43
2nd 480 hours 4.50 4.60 4.70
3rd 480 hours 4.75 4.85 4.95
Thereafter 5.00 5.11 5.22
Bakery Clerks
1st 960 hours 7.20 7.35 7.50
2nd 960 hours 8.07 8.24 8.42
3rd 960 hours 8.83 9.02 9.21
Thereafter 9.78 9.99 10.20
Assistant Bakery 10.64 10.87 11.10
Manager (when designated by Employer)
Bakery Department
Manager 12.51 12.76 13.01
Non-Food or General Merchandise Clerk
(Employed prior to 5/6/79)
Thereafter 8.98 9.17 9.36
Non-Food or General Merchandise Clerk
(Employed on or after 5/6/79)
1st 960 hours 5.25 5.36 5.47
2nd 960 hours 5.85 5.97 6.09
3rd 960 hours 6.45 6.59 6.73
Thereafter 7.23 7.38 7.53
Plant/Floral Clerk
1st 960 hours 6.97 7.12 7.27
2nd 960 hours 7.70 7.86 8.02
Thereafter 8.98 9.17 9.36
Plant/Floral Manager 9.85 10.06 10.26
(When designated by Employer)
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Pharmacy Technicians 
1st 960 hours 6.97 7.12 7.26
2nd 960 hours 7.70 7.86 8.02
3rd 960 hours 8.98 9.17 9.36
Thereafter 9.78 9.99 10.20
Salad Bar Clerks
(Employed on or after 3/3/85) 
1st 960 hours 4.56 4.66 4.76
2nd 960 hours 5.07 5.18 5.28
Thereafter 5.58 5.70 5.82
Salad Bar Clerks
(Employed prior to 3/3/85) 
Thereafter 6.09 6.22 6.35
General Merchandise Manager 
(Assigned after 5/1/82) 12.31 12.56 12.81
General Merchandise Manager
(Assigned prior to 5/1/82: Non-Expanded 
Store) 12.31 12.56 12.81
♦♦General Merchandise Manager 
(Assigned prior to 5/1/82: 
Expanded Store) 12.93 13.18 13.43
♦♦G.M. Dept. Head Trainee 
(Assigned prior to 5/1/82) 11.76 12.01 12.26
** Asst. G.M. Manager
(Assigned prior to 5/1/82) 12.31 12.56 12.81
BARGAINING NOTES:
* The Produce Manager and General Merchandise Manager rates of
pay include the previously discontinued bonus.
** There shall be no new assignments to these classifications:
GM12 - G.M. Manager (Expanded store) shall receive same 
increase as Service
GM10 - Dept. Head Trainee receives same increase as journeyman 
A.P.C.
GM11 - Assistant Manager same as GG12
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APPENDIX “A”
COLORADO SPRINGS - KING SOQPERS CLERKS
AGREEMENT
The minimum wages for the indicated classifications shall be 
as set forth below on the dates indicated. The Employer retains the right 
to implement, modify and discontinue a bonus or incentive program for 
managers in excess of the rates noted herein.
Classifications Effective Effective Effective
M i 5/5/91 S!2!92
Produce Department Head 12.84 13.09 13.34
Head Clerk and
Night Crew Foreman 12.16 12.41 12.66
Nutrition Clerk
1st 960 hour 7.61 7.77 7.93
2nd 960 hours 8.96 9.15 9.34
3rd 960 hours 9.65 9.86 10.06
4th 960 hours 10.41 10.63 10.85
Journeyman 11.76 12.01 12.26
All Purpose Clerk
1st 960 hours 7.61 7.77 7.93
2nd 960 hours 8.96 9.15 934
3rd 960 hours 9.65 9.86 10.06
4th 960 hours 10.41 10.63 10.85
Journeyman 11.76 12.01 12.26
Sanitation
1st 960 hours 7.82 7.99 8.15
2nd 960 hours 8.68 8.86 9.05
3rd 960 hours 9.53 9.73 9.93
Thereafter 10.47 10.70 10.92
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Sanitation Manager 11.22 11.46 11.70
Courtesy Clerks
1st 480 hours 4.25 4.34 4.43
2nd 480 hours 4.50 4.60 4.70
3rd 480 hours 4.75 4.85 4.95
Thereafter 5.00 5.11 5.22
Bakery Clerks
1st 960 hours 7.20 7.35 7.50
2nd 960 hours 8.07 8.24 8.42
3rd 960 hours 8.83 9.02 9.21
Thereafter 9.78 9.99 10.20
Assistant Bakery 10.64 10.87 11.10
Manager (when designated by Employer)
Bakery Department
Manager 12.51 12.76 13.01
Non-Food or General Merchandise Clerk
(Employed prior to 5/6/79) 
Thereafter 8.98 9.17 9.36
Non-Food or General Merchandise Clerk
(Employed on or after 5/6/79) 
1st 960 hours 5.25 5.36 5.47
2nd 960 hours 5.85 5.97 6.09
3rd 960 hours 6.45 6.59 6.73
Thereafter 7.23 7.38 7.53
Plant/Floral Clerk
1st 960 hours 6.97 7.12 7.27
2nd 960 hours 7.70 7.86 8.02
Thereafter 8.98 9.17 9.36
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Plant/Floral Manager 9.85 10.06 10.26
(When designated by Employer)
Pharmacy Technicians 
1st 960 hours 6.97 7.12 7.26
2nd 960 hours 7.70 7.86 8.02
3rd 960 hours 8.98 9.17 936
Thereafter 9.78 9.99 10.20
Salad Bar Clerks
(Employed on or after 3/3/85) 
1st 960 hours 4.56 4.66 4.76
2nd 960 hours 5.07 5.18 5.28
Thereafter 5.58 5.70 5.82
Salad Bar Clerks
(Employed prior to 3/3/85) 
Thereafter 6.09 6.22 6.35
General Merchandise Manager
12.56(Assigned after 5/1/82) 1231 12.81
General Merchandise Manager
(Assigned prior to 
5/1/82: Non-Expanded Store) 12.31 12.56 12.81
‘ ‘ General Merchandise Manager
(Assigned prior to 5/1/82:
13.18 13.43Expanded Store) 12.93
“ G.M. Dept Head Trainee
(Assigned prior to 5/1/82) 11.76 12.01 12.26
“  Asst. G.M. Manager
(Assigned prior to 5/1/82) 12.31 12.56 12.81
BARGAINING NOTES:
* The Produce Manager and General Merchandise Manager rates of
pay include the previously discontinued bonus.
“  There shall be no new assignments to these classifications:
GM12 - G.M. Manager (Expanded store) shall receive same 
increase as Service
GM10 - D ept Head Trainee receives same increase as journeyman 
A.P.C.
GM11 - Assistant Manager same as GG12
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APPENDIX “A”
PUEBLO - KING SOOPERS CLERKS AGREEMENT
The minimum wages for the indicated classifications shall be 
as set forth below on the dates indicated. The Employer retains the right 
to implement, modify and discontinue a bonus or incentive program for 
managers in excess of the rates noted herein.
Classifications Effective Effective Effective
m m g/19/91 S/I7/M
Produce Department Head 12.84 13.09 13.34
Head Clerk and
Night Crew Foreman 12.16 12.41 12.66
Nutrition Clerk
1st 960 hour 7.61 7.77 7.93
2nd 960 hours 8.96 9.15 9.34
3rd 960 hours 9.65 9.86 10.06
4th 960 hours 10.41 10.63 10.85
Journeyman 11.76 12.01 12.26
All Purpose Clerk
1st 960 hours 7.61 7.77 7.93
2nd 960 hours 8.96 9.15 9.34
3rd 960 hours 9.65 9.86 10.06
4th 960 hours 10.41 10.63 10.85
Journeyman 11.76 12.01 12.26
Sanitation
1st 960 hours 7.82 7.99 8.15
2nd 960 hours 8.68 8.86 9.05
3rd 960 hours 9.53 9.73 9.93
Thereafter 10.47 10.70 10.92
Sanitation Manager 11.22 11.46 11.70
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Courtesy Clerks
1st 480 hours 4.25 4.34 4.43
2nd 480 hours 4.50 4.60 4.70
3rd 480 hours 4.75 4.85 4.95
Thereafter 5.00 5.11 5.22
Bakery Clerks
1st 960 hours 7.20 7.35 7.50
2nd 960 hours 8.07 8.24 8.42
3rd 960 hours 8.83 9.02 9.21
Thereafter 9.78 9.99 10.20
Assistant Bakery 10.64 10.87 11.10
Manager (when designated by Employer)
Bakery Department Manager 12.51 12.76 13.01
Non-Food or General Merchandise Clerk
(Employed prior to 5/6/79) 
Thereafter 8.98 9.17 9.36
Non-Food or General Merchandise Clerk
(Employed on or after 5/6/79) 
1st 960 hours 5.25 5.36 5.47
2nd 960 hours 5.85 5.97 6.09
3rd 960 hours 6.45 6.59 6.73
Thereafter 7.23 7.38 7.53
Plant/Floral Clerk
1st 960 hours 6.97 7.12 7.27
2nd 960 hours 7.70 7.86 8.02
Thereafter 8.98 9.17 9.36
Plant/Floral Manager 9.85 10.06 10.26
(When designated by Employer)
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Pharmacy Technicians
1st 960 hours 6.97 7.12 7.26
2nd 960 hours 7.70 7.86 8.02
3rd 960 hours 8.98 9.17 9.36
Thereafter 9.78 9.99 10.20
Salad Bar Clerks
(Employed on or after 3/3/85) 
1st 960 hours 4.56 4.66 4.76
2nd 960 hours 5.07 5.18 5.28
Thereafter 5.58 5.70 5.82
Salad Bar Clerks
(Employed prior to 3/3/85) 
Thereafter 6.09 6.22 6.35
General Merchandise Manager
(Assigned after 5/1/82) 12.31 12.56 12.81
General Merchandise Manager 
(Assigned prior to 
5/1/82: Non-Expanded Store) 12.31 12.56 12.81
♦’•'General Merchandise Manager 
(Assigned prior to 5/1/82: 
Expanded Store) 12.93 13.18 13.43
**G.M. Dept. Head Trainee
(Assigned prior to 5/1/82) 11.76 12.01 12.26
** Asst. G.M. Manager
(Assigned prior to 5/1/82) 12.31 12.56 12.81
BARGAINING NOTES:
* The Produce Manager and General Merchandise Manager rates 
of pay include the previously discontinued bonus.
** There shall be no new assignments to these classifications: 
GM12 - G.M. Manager (Expanded store) shall receive same 
increase as Service
GM10 - Dept. Head Trainee receives same increase as journey 
man A.P.C.
GM11 - Assistant Manager same as GG12
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MEDICAL CLAIMS
When you have questions regarding eligibility, 
benefits, or how to file a claim, please contact the Fund Office 
at the following address, where the staff will be pleased to 
assist you:
ZENITH ADMINISTRATORS 
PO Box 157
8700 Turnpike Dr., #200 
Westminster, CO 80030-0157 
Telephone: (303) 430-9334 
Toll Free: 1-800-527-2467
DENTAL CLAIMS 
Colorado Dental Service 
2675 South Abilene Street 
Aurora, Colorado 80014 
Telephone: (303) 671 -0200 
Toll Free: 1-800-233-0860
VISION CLAIMS 
Colorado Vision Service Plan 
(VSP)
9030 Yukon Street, Suite #2300 
Westminster, Colorado 80020 
Telephone: (303)420-2052 
Toll Free: 1-800-225-3665
PENSION 
James Benefits 
2300 15th Street, Suite #200 
Denver, Colorado 80202 
Telephone: (303)480-0555 
Toll Free: 1-800-228-0262
DO NOT GO SUSPENDED!!!
1 i
REMEMBER, IF YOU LEAVE THE INDUSTRY FOR 
ANY REASON (termination, lay-off, leave of absence, 
etc.)...apply for your withdrawal card. This must be done within 
30 days from the last day worked. This protects your union status 
in the event you should ever return to the industry. Failure to get 
a withdrawal card will result in SUSPENSION from the Union 
and a reinstatement fee will be charged. If you leave the industry 
IT IS YOUR OBLIGATION TO GET A WITHDRAWAL 
CARD!
The withdrawal card will be issued at no cost, the only 
requirement being that your initiation fee be fully paid and your 
dues must be paid for the month in which you request the 
withdrawal card. The withdrawal card is good indefinitely and 
allows you to become a member of any local union affiliated with 
the United Food and Commercial Workers International Union i 
without payment of any additional fee (s). Withdrawal cards 
must be deposited with the union office within 30 days after 
returning to work or it becomes null and void and the reinstate­
ment fee must be paid. All persons returning to work with a 
withdrawal card must fill out a new application and authoriza­
tion.
WITHDRAWAL CARD REQUEST FORM
When your employment terminates, or if you are laid off, or on 
a Leave of Absence over 30 days, you should request a With­
drawal Card.
SS#______________________________________________
Name________________________Date________________
A d d r e s s ____________________________________
City_____________ State______ Zip________________
Home
Phone___________ CO________ Store#______________
Job Class_________Last Day Worked___________ _
Dues must be paid for month in which you request withdrawal 
card.
G W  -  __ 0 3
Bureau or Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
006872
MAY 30? 1990
:'£ £ ‘5 ~ Ui
■ ) H » 23
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 1/31/90
- 2 — ^  _ £ /
r n
Business Agent
United Food and Commercial Workers 
7760 W 38th Avenue Suite 400
Wheat hidge • CC. 80033 PBEVIOUS AGREEMENT EXPIRED
MAY 06? 1990
L J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH Food and Commercial WorkersKing Soopers Inc retail clerks LU 7 COIOEIDO
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back of form for each document. IPlease Print)
1. Approximate number of employees involved--------- Z_»_L 5.2-----------
2. Number and location of establishments covered by agreement ------
3. Product, service, or type of business -------r e t a i l  g r o c e r y -----
4. If your agreement has been extended, indicate new expiration date N/A
C.J .  Wheelock -  c o n t r a c t  secret-ary 303-425-0897
Your Name and Position Area Code/Teiephone Number
7760 West 38th Avenue Wheat Ridge, CO 80033
Address City/State/'ZIP Code
BLS 2452 (Rev. August 1984)
